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AGREEMENT

Apreement dated April 28, 2008 between the INDIANAPQLIS
PLANT OF CARRIER CORPORATION. or Currier Corporation s
suceessor, thereinatter called “The Company™). and the United
Steel, Paper and Furestry, Rubber, Manutacturing. Energy. Allied
Industrial and Service Workers International Union of Local
Union 1499, (hereinafier called “The Union™.

Whereits. the National Labor Relwions Board, by its Certification
ol Representatives, dated June 9. 1950 certified the Unmon as
exvlusive representative tor collective burgaining purposes of the
hereinafter defined employees of the Company. the Compuny and
the Uinion hereby ugree as follows:

PREAMBLE

The intent and purpose of the Augreement s o promote and
imprave the Industrial and Economic Relationship hetween
cmployees of the Company and between the Company and its
employees, to improve working conditions for the emplovees, o
improve workmunship and quality of the product of the Company.
and to further to the fullest extent the safety and welfare of the
employees,

The present Agreement supersedes all prior Agreemenlts between
the Company and the Umion including any letter of interpretation.,
verbal understanding and/or pust practices which might he in
contlict with the present Agreement.

ARTICLE 1
RECOGNITION OF THE UNION

l.1 The Compuny recognizes the Union as the snle and
exclusive bargaining representative tor all of the
employees in the unit us defined herein.

1.2 The term bargaining unit shall meun und be construed tw
include all employees who are engaged in pridluction and
maintenianee work al the Company™s Indianapolis. Indiana
plant and any plant in which products are manufactured.
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which the Company may build and operate within a
twenly-five mile radius of Monument Circle in
Indianapolis, Indiana. but excluding all clerical employees,
all salaried employees, timekeepers. department heads,
supervisors, engineers, draftsmen. and plant protection
employees.

The term “employees™ as used in the Agreement, shall
refer only to employees for whom the Company recognizes
the Union as sole and exclusive bargaining representative.,

The Company and the Union agree that the provisions of
this Agreement shall be applied to all employees without
regard 10 race. sex. color, religious creed. age. national
origin, or physical handicap. All references in this
Agreement to “he™. “him”. "his”, and “men™ shall be
construed as meaning either/or both sexes.

ARTICLE 2
MANAGEMENT

The management of the plant and the direction of the
working forces, the type of products to be manufactured.
the location of the plams, the schedules of production. 1he
subcontracting of products or parts, the methods,
processes, and means of manulacturing. the establishment
of work and production standards or the revision thereof,
reasonable rules and regulations for the conduct of
employees and the enforcement thereof. and the
supervision of the work. together with the right to hire.
discharge, promote, demote. transfer, layoff. or assign
work, or in any manner effectuaie a change in the status of
an employee. is the exclusive function of the management.
subject to the provisions of this Agreement.

The Company shall be entitled to a reasonable praduction
performance en the part of cach individval employee
covered by the Agreement as established by the Job
Evaluation Plan and accepted industrial engineering
methods of establishing production standards. It is further
recognized that deliberate failure or refusal of employees
o meet such standards so established shall be just cause
for discipline by the Company.

-
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The Company, without diminishing its rights 10 outsource.
shall give notice 1o a three member Local Union
OutSourcing Commiitee in advance of any outsourcing
decision except in vases of emergency. The Company will
communicate the reason for outsourcing and will give
consideration to aiternative suggestions or ideas made by
the Committee. In those emergency cases where
outsourcing was done prior o communication with the
Union Outsourcing Committee, the Compuny will advise
the Union Outsourcing Commutiee. within twenty-four
124 hours, of the outsourcing decision and the reasons
why it was done.

ARTICLE 3
UNION SECURITY

Each employee shall. as a condition of employment,
beginning on the 31st day following the beginning of such
emplovment. or the effective date of this Agreement,
whichever s later. acquire and maintun membership in the
Linicn.

Should the above pruvision be unenforceable tor amy
reason, then, to the extent permitted by luw. each
employee who would be required 10 aequire or maintain
membership in the Union if the provision in Sevtion |
above could luwtully be enforced. and who fails 10
voluntarily acquire or maintain membership in the Union,
shull be required. as a condition of employment. beginning
the 30 day following the beginning of such employment
or the effective Jate, whichever is later. o puy the Union
cuch month a service charge as a contribution towards the
Union’s collective Bargaining representative expenses.
The amount of the service charge. including an initiation
fee it applicable, shall be designated by the Union’s
International Secretary-Treasurer,

The Unijen agrees to indemnify the Compuny and hold it
harmless apainst any and all suits, claims, demunds, costs,
and hiabilities for damuges or penalnes thar may arise out
of or hy reason of any action that may be taken by the
Company for purpose of complying with the foregaing
provision of this aricle.

(]
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The term “Seasonal Employee™ as used in this Agreement
shall be deemed to mean employees hired between the
dates of April 1 to September 1, for a period not to exceed
one hundred twenty (120) consecutive days. Qualified
relatives will be given consideration tor these jobs. The
Compuny agrees (o a cap of ten percent {10%) on seasonal
employees, of the total full time permanent bargaining unit
employees, at any given time, |t the Company exceeds the
ten percent {105} cap at any given time, the number in
excess will become probationary employees. No seasonal
employee will be hired when bargaining unit employees
are on favoff.

ARTICLE 4
CHECK-OFF

The Company ugrees to collect Union dues with a weekly
payroll deduction and remit promptly to the [International
Secretary/Treasurer of the United Steelworkers, at a place
designated by the International Treasurer, dues and
initiation fees uniformly required of all Union members us
designated by the International Treasurer of the Union, for
all employees within the appropriate unit who voluntarily
execute “an authorization for check-off dues™ and vause it
to be placed in the hands of the Company. The Company
agrees 10 submit each menth to the Union a Union Dues
Deduction Listing showing name, clock number. and
amount of weekly dues paid.

The form of the “authorization for check-off dues™ to be
used shall be by agreement between the Company and the
Union and shall be in compliance with the provisions of
the Taft-Hartley Act.

The Union agrees to indemnify the Company and held it
harmless against any and all suiis, claims, demands, costs
and liabilities for damages or penalties that may arise out
of or by reason of any action that may be aken by the
Company for purpose of complying with the foregoing
provisions of this Article.
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ARTICLE 5
UNION REPRESENTATION

Committee. The Union Grievance Committee shall
consist of the Local Unit President and not more than eight
{81 elecied members. one of whoem shall be designated by
the Committee as the Chairman. 1If the size of the second
or third shift warrant, additional members may be added to
the Grievance Committee 1o represent the emplovees on
these shifts.

In currving out grievanve investigation activities, members
of the Uninn Grievance Committee shall service only the
emplayees in their designated buildings. The huildings
designated for service by members of the Union Grievance
Committee ure as follows:

Carrier 8 .o, West Morris Street Bldg.

The President of the Local Unit and the Chairman of the
Grievunce Committee shull be able 10 carry out grievance
activities in all buildings by following the provisivns af
paragraphs 5.7 and 5% ot this Anicle.

The designation ol these buildings may be chunged as
required by the mutual agreement of the Company and the
Union. I the size of the bargaining unil warrants.
additionul members may be added to the Grievange
Committee by mutual agreement ot the Company and the
Union.

If as the result of a local Union election. the establishment
of new buildings or any other action which changes any of
the members of the Grievance Committee, the Company
and the Union will meet and arrange for the necessary
transfers of classification and depariment changes of
committeemen (o insure that a grievance committeeman is
assigned 1o each building as designated.

Stewards. The Company will recognize as Union
Stewards and/or Chiet’ Stewurds representing the Union in
their designated areas, only those employees who are
vertified as such by the Union in writing o the Comipany.
Stewards shall be appeinted on the basis of vne steward
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for cach department unless a different basis is munally
agreed upon by the Company and the Union. Stewards
shall serve only in their designated areas.

Grievance Investigation. When it becomies necessary for
a Union Officer, Steward, or Committeeman to be absent
from their regular work assignment for activities related to
grievance investigation. he or she shall report to his or her
supervisor who will make reasonable arrangements for
them to be away from their regular work. The Unjon
Officer. Steward or Committeeman shall report back to the
supervisor at the conclusion of the grievance activities.

In connection with grievance investigation, if a Union
Officer. Steward, or Committeeman must enter a
department other than his own, he shall secure permission
from his supervisor indicating the other department he will
enter. Upon entering the other department. he must
contact the supervisor and state the reason he is in the
departiment and the names of any employees he desires to
contact. He shall also report back to the supervisor of his
own department at the conclusion of the grievance
activities.

Payment of Union Officers. No employee shall be
disciplined or discriminated against in any manner because
of their membership in the Union or for grievance
investigation activities provided that this shall not be
interpreted as creating an immunity for an employee from
plant rules or from generally applicable standards of
employee conduct. All Union Officers. Stewards, and
Committeemen who shall be designated by the Union, for
the purpose of carrving out grievance investigation
activities, will be granted 1ime off from their regular duties
in accordance with the provisions of paragraphs 5.7 and
5.8 of this Article. While carrying out these activities,
they will be paid their base hourly rate for a period not to
exceed their regularly scheduled hours of work.
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ARTECLE 6
STRIKES AND STOPPAGES

It is the intent of the parties of this Agreement thar the
procedure provided herein for the settlement of grievances
shall serve as a means for peaceful settlement of all
disputes that may urise between them.

The Company agrees that during the life of this Agreement
itwill not engage in any lochout of its employees,

The Union agrees that during the life of this Agreement it
will noL engage in or inany way encourage ot Sanction any
strike, sympathy strike, sit-down. stay-in. slow-down,
picketing or any other action which would interrupt or
intertere with any of the nperutions ot the Company.

ARTICLE 7
DISCHARGES

Notification. Whenever an emplovee is suspended or
discharged. the emplovee will be nanfied. then he
grievance committecman at imerest in the building or. if
the committeeman is absent, the chiel sreward or the
department steward prior o the emplovee leasing the
plant. If it is not possible (o notify the committeeman or
the chief steward or department steward prior ta the
employee leaving the plant, the grievanve committeem:n
at interest in the huilding or the chairman of the grievance
committee will be notitied by the end of the next working
day after the date of the Company "< action.

Review, If the discharged employee believes that he or
she was dischuarged improperly. he or she may reguest a
review in accordance with the grievance procedure as
established in Adticle 16 of this Agreement. except that in
this case the review procedure shall begin with the second
step of the grievance procedure,

However, it is agreed that the discharged emplovee's right
to such a review of their discharge shall be deemed to be

+
i
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waived conclusively if the discharged emplovee’s request
for a review is not received by the Company within the
three (3) working days following the date of the discharge,
or within three {3 calendar days atier the date on the
returned receipt of the certitied letter sent by the Company,
in those cases in which the employee is not notified of the
discharge personally. At any of the steps in the grievance
procedure, the Union Grievance Committee may request
that the discharged employee appear in person at the
grievance meeting.

Revoking Discipline. If at any level of the investigation
of the discharge, it is determined that the employee was
discharged improperly. the discharge will be revoked and
the employee may be made whole for all money and
benefits lost as a result of the improper discharge or
suspension during the investigation. Alldisciplinary
action will be initiated within two (2) working days after
all the facts are hnown on the alleged violation.

ARTICLE 8
SENIORITY

Use of Seniority. The parties recognize that promotional
opportunity and job security in the event of promotion,
decrease of forces and recall after layoft, shall increase in
proportion to length of continuous service. However, for
an employee to exercise their seniority as deseribed in this
Article, they must first show evidence of having the ability
and qualifications to perform or ability to learn
satisfactorily the job to which their seniotity otherwise
entitles.

Seniority Defined. Seniority is defined as the length of un
employee s continuous service with the Company from
their latest employment date and will apply in all cases of
promotion. layoff or recall to work.

Seniority shall be applied within the occupational groups
set forth in Supplement "A™ of this Aricle.

An occupational group will contain job classifications

3
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arranged by labor grade, that have normal promotional-
demaotional possibilities.

The occupational groups with explunations as prepared by
representatives of the Compuny and the Union are
included in Supplement =A™

Realizing that deviations of procedures set forth in
paragraphs 8.14. 8.E5 and 8.16 may be necessary 1o
maintain efficient plant operations, it is further agreed that
any deviations will be mutually agreed 1o by the Company
and the Union,

Femporary Dislocation. Temporary Dislacanon may nat
exceed sinteen ¢ 160 hours in any thirty ¢ 307 duv perivd on
the shift of the depanment so affected.

For those departments working the four day ten hour
schedule. temporary dislacation activity mav net exceed
twenty (200 hours m any thicty {30) Jay period.

The Company wili invoke no more than twelve 12y
temporary distocation days during a rolling ifty -two week
period. Wrinen notification shall be provided to the Unit
President in advance of iy tlemporary dislocatien.

The Compuny and Union will continug 1o cooperale in an
eftort to eliminate the use of probauonary and/or seasonal
employees work during any temporary dislocation.

Further, if un employee does not work wnder the
provisions of Article |2, paragraph 12.2, sub-paragraph
tAyand (By such time not worked will not he counted as
time lost under temporary dislocation.

It is net the intention of the Company to use the temporary
dislocation provisions as a substitate for a plunned
reduction in the work force.

In the cuse of temporary dislecation, the seniority rules
shall apply only within the joh classification on the shift of
the department s affected,



8.1l

8.13

Lo the event that the limitation on the number or duration
of the temporary dislocations or operation shutdowns is
exhausted, the Company shall:

tA)  Invoke the layoft provisions of paragraphs 8.14
through 8.23 or:

tB)  Payv the employees affected at their base or
regular hourly rates or assign them 1o other work
as provided under Article 9, paragraphs 9.3 and
94,

Operation Shutdown, An operation shutdown is a total
or partial departmental shutdown which extends beyond
two (21 days but is no longer than five (5) consecutive
days in the department so affected.

The Company will invoke no more than four () purtial or
total operation shutdowns per department during a rolling
fifiv-two week period. In case of a partial departmental
operation shutdown, the seniority rules shall apply o the
Jjob classification to be retained. Written notification shall
be provided to the Unit President in advance of any

operational shutdown

The Company and Union will continue to cooperate in an
effort (o eliminate the use of probationary and/or seasonal

employees during a Temporary Dislocation or Operation
Shutdown.

Layoff. For the purpose of this Agreement. the term
layoff means an adjustment or a reduction in the work
force involving the separation ot employees from the
active pavroll, and does not include temporary dislocations
of the working force.

In the event of a reduction in force. an employee may, in
accordance with paragraph 8.1 of this Article, exercise
their seniority within their own classification and then
within classifications in the same labor grade or lower
labor grade in their occupational group. ending with their
movement o Group 7 or layoff.
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In returning to work from layoft, the emplovee in
accordance with paragraph 8.1, of this Article, is eligible
to be recalled 1o work begimning with jobs in the plant-
wide pool and then to jobs in the employee’s original
oceupational group ending with their return 1o work in
their regular classitication. However. it an employee does
not have the seniority to be recalied to their home
classification and/or labor grade in the plant-wide pool, the
emplovee will have the right to be assigned 10w higher
classification in the plant-wide pool, prior to the Company
hiring new employees. The employee will remain in this
classification untl their seniority enables them o return 1w
their regular classification.

In the event an employee is exvess m the plant-wide ponl
and doe~ not have the seniority (0 maintain their
classification ar g lower classification, prior 10 being laid-
off the employee will be temporarily transferred ta the
highest classification in the plant-wide pool in line with
their senierity. The employee will remain in this
clussitication until their seniority enables them o return to
their regular classiftcation.

If an emplovee wuives a classitication and takes a
voluntary layoft m the course of a layoff, such waiver shall
remain in effect only for the duration of the layoft and
shall hecome void after the employee is returned tn their
last classitication and/or regular ¢lassification.

After thirtv-siv 136) months ot Voluntary Layoff, an
employee will be contacted one 1y time by the Company
if and when there is an open jab, to be given the
oppartunity to return to the active paynill. The employee
will be assigned to un open Job prior to hiring new
employees and after the Layoff/Recall Procedure and Pre-
Job Bid System has been wtilized. The employee will be
assigned to the highest open Jab that he or she is quahtied
for in their accupational group or plant-wide pool ending
with his or her home labor grade.

The employvee will remain in the classification as assigned
until the employee 15 recalled w their home classification
per the Layoft/Recall Procedure or he or she Pre-Job Bids
per his or her reguest.

1
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The employee will not be eligible for an additional
Voluntary Lavoff until one of the following occurs:

tA)  The employee is recalled to their home
classification and is later transferred out of said
classification.

(By  The employee Pre-Job Bids and is later
transferred out of said classification.

A Voluntary Layoft will not be granted by the Company
for a semi or skilled classification until the empioyee is
properly replaced. However, the Voluntary Layoff will be
granted it the Company has not replaced the employee
within ten { 11}y working days for the 5x8 schedule or eight
(8) working days for the 4x10 schedule.

Prior to thirty-six t36) months. employees on Veluntary
Layoff will have recall rights only to their home
classifications. Aflso. if the employee refuses the
opportunity o be returned to the active payroll after thirty-
six (36) months, he or she will be entitled to be recalled 1o
his or her home classificatipn only.

Employees presently on Voluntary Layoff for thirty-six
t36) months or longer will be contacted if and when job
openings exist, in line with their seniority, 10 be given the
opportunity to be reinstated per the above stated
procedure.

The Company will give to the Union Committee and to the
employees wha will be affected forty-eight (48} hours
advance notice in the event of a manpower move if five
percent (5%) of the work force is affected.

The Company will give the Union Committee. and 1o the
employees who will be affected forty-eight (48) hours
advance notice in the event of a layoft. In the event of a
luyoff which will affect ten percent (10%) of the work
force. the Company will give copies of the layoff list to the
Unien Committee seventy-two (72} hours in advance, and
will notify the employees affected forty-eight t48) hours in
advance.

12



Each time employees are reculled 1 work from favoft, the
Company will give the Union Commince a list of the
recalled employees.

An employee improperly Laid-off or recalled under the
pravisions at paragraphs 8. 14 through 828 anly, <hall
have ten (101 working days from the Jate the error s
known by the emplovee 1o file u grievance. A grievance
settlement in favor of the employee uffecung wages shall
not exceed 30 days of retroactive adjustment from the date
ot the ¢rror and the Company will only be liable for the
difference between the base puy 1o which the employee
was entitled and the base pay he or she earned at their
other job, cither with the Company or outside the
Company.

Seniority List. The seniority list will be revised by the
Company every ninety 1903 days, and a copy given 1o each
member of the Grevance Committee.

Probationary Employees. All new emplovees of the
Company shall be considered probationary employees
texcepl seasomal employees)y until they have completed
ninety (9t calendar days of continuous service with the
Compuny., after which their seniority shall date from the
first date of their latest hinmg 0 the plant. The Company
shull be the sole and exclusive judge ot the ubility and
qualifications of a probationary employee.

It a probationary employee. who is luid-off or terminated
prior 1w completing their probationary period is rehired
within vne (1) vear from the date of their luyvoif, the
employee must complete ninety 19t calendur days of
continuous service from the date of their rehire. Under
these circumstances, the employee’s seniority will Jdate
from the date of the originat employment.

Continuous Service. The length of continuous service of
an employee means the uggregate length ot the period or
perieds of active service with the Company in the
bargaining unit unless such service shall be broken by one
ur mere of the tellowing events, in which case it means the
aggregate length of the period or periods of active service
subsequent o the last such break in service,

13



¥.34

1A} The employee voluntarily resigns from the
Company.

tBy  The employee is discharged by the Company.,

(Cy  The employee fails, while laid-off. to
communicate with the Company within three (3
calendar days after the date on the return receipt
of the certified letter sent by the Company,
unless such failure is excused by the Company
on account of sickness. or other satisfactory
cause. The Company shall be considered 1o
have fulfilled its obligations to give the notice
called for in paragraphs 8.32 and 8.33 by
sepding a certified letter, return receipt
requested. to the laid-off employee’s address as
shown on the Company s records.

(D The employees’ continuous absence from active
employment by the Company for a period of
more than thirty-six (36) months for any cauwse
whatsoever except military service, and absences
caused by accidents occurring on the Company’s
premises. in which latter case such employee
shall accumulate credit for continuous service
until the termination of the period for which
statutory compensation is payable.

Al the end of thirty-six (36) months of continuous absence
from active employment, employees having a senionity date
ptior to April 25, 1999 shall continue to have recall rights
for twenty-four {2-h additional months. but their seniority
will not accumulate beyond the thiny-six (36) months.

Transfers (Pre-Job Bidding). The provisions of this
section shall apply to an empioyee’s initial bid to transfer
1o an open job in a different classification or 10 a lateral
transfer to a different department. Lateral transfer to a
different department will be unlimited. Employees
bidding to different classifications will be subiject to the
limitations of (E) below. An employee who desires to bid
or transfer may do so in writing to the Human Resources
Department subject to the tollowing.

14



1A)

iB)

iC)

i

(Es

tF)

The Company agrees to post a bulletn
indivating the cutoft dute and listing requisitions
prior 10 the Human Resources Depariment
writing a manpower move. The minimum
posting period will be forty -eight (48) hours. Tt
is understood that emplovees submitting Job
Bids 1o these initial openings listed on this
bulletin will not necessarily be trunsferred since
emplevees who are exvess or have recall rights
have first preference.

It the bhid to transfer v ta a dJifferent
classificanon. the employee may be intenicwed
prior ta the job betng filled to determine their
ability and qualitications to perfome the work for
which he or she is bidding.

A copy of the bid to transfer will be provided
the emiploses at the time the employee submits o
bid.

An employee may not have more than four +3)
requesis for lateral transfers and/for bids for
trunsfers o a different classification at any one
time. If awarded a transter the employee will be
given the highest paying job, provided the
employee meets all the applicable qualificanons
tor 1he following classifications;  Production
Support Associate. Precision Inspeclor B. Group
Leader and Apprentice.

An employee granted a transter to a different
classification. in occupational groups 1 through
6. will not he eligible (o transter again until the
employee has compieted a minimum of six (f)
ntonths in that classification. Employees granted
a transfer tv g different classification within
accupdational sroup 7 will not be eligible to
transfer apain until the employee has completed
g minimum of three (3) months in that
classification.

Al the conclusion of the manpower move. all
hids will he destroyed.
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8.37

1G) Any employee requesting a transfer must have
completed a minimum of six (6) months service
with the Company.

tHy A probationary employee may be unilaterally
transferred by the Company if no bids for
transfer were submitted and the job is designated
for a new hire.

(h Any employee who is transterred per their
request to a different classification in groups |
through 7 and is later transferred as a result of
the Layoff/Recall Procedure will be allowed to
transler without being subject to (Ey above.

When a job opens. except for the provisions listed in
paragraphs 8.36 and 8.37. it will be filled by either an
employee having a Pre-Job Bid on file for a transfer under
(Different Classification) or (Same Classificationy,
depending upon which employee has the greater seniority.
If the job is not filled in this manner, it will be filled by the
transfer of a qualified employee within the plant. In filling
a job in either of the above ways. the employee to be
transferred will be moved provided that there is a qualified
replacement available for semi and skilled classifications
{This is not meant o permanently retain an employee in a
job ¢lassification). Only employees in occupational
groups | through 6 will be retained for up to two (2) weeks
in order 10 provide a training opportunity or a qualified
replacement. Employees in group 7 will be refeased
immediately.

The provision in paragraph R.35 addressing transters to
different classifications shall only apply when there is no
employee working outside of their own classification as a
result of layoff who has recall rights to return to their own
classification.

When a job opens. and there are employee(s) out of the
classification, the jobis) will be filled first by lateral
transfers. Any remaining open jobes) will be filied by
individuals being recalled to their home classification.
Only after all employees are recalled to their home
classificution will pre-job bids be accepted.
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The name. seniorily date and department of emplovees
fronsferred 1o jobs under this section will be posied on the
bulletin board after each manpower move,

Unless an employee who has been qualified for a job
under paragraph X.34 (B} of this section withdraws the
apphication tor transfer prior w the posted cut off lime, the
employee shall be required to accept the transfer.

When u classificution s established. either as the resull of
a new of changed operation or the creation of a new
department. and/or o department hegins an additional shift.
a muice of such action will be posted on the bulletin board
and bids honored,

Shift Preference. At the time of a work force adjustment
which results in the emplovee being transjerred. or when
an employee has been transferred to un apen job by means
of a Pre-Job Bid. the emplovee will huve shift preferenve
in line with their seniority. The Company will nanfy the
employee in advance of the transfer whenever possible, <o
that the employee can indicate sluft preference prior to the
effective date of trunster. If advance notive 15 not pussible,
the employee will be given the right 10 exercise shitt
preference within three (31 days of the effective Jaie of the
trunsfer, and the Company will make the change as soon as
possible and practicable,

During a manpower adjustment affecting a Jepartment.
employees assigned toe the department allected will be
given an vpportunits to change shift in line with their
seniority within three 13y davs of the date of e manpower
move.

Job Disqualification. [f as a result ot a physicul condition
brought about by injury or illaess, and the employee is no
longer able to meet the requirements of their job o the
satisfaction of the Company, the emplayee may request i
transter, or the Company may initiate action to transfer the
employee, 1o a job which the emplovee can pertorm 1o the
satisfaction of the Company. and 10 which their seniority
otherwise would entitle them. as provided for in
paragraphs X.1 through 8.6 of this Article. commencing
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8.4

B.45

8.47

with ciassifications in the same or lower labor grades
within their occupational group.

In considering such a transfer, the Company will require
the employee to take a physical examination if this action
is indicated based upon the employee's previous
performance on their present job, the employee's records
in the Company’s Medical Department. and in those cases
in which there is an obvious indication that the judgment
of the Company’s doctor is required before making a
decision on the transfer.

If an employee is disqualified from their job because of
failure to perform the assigned work as required for any
reason. except as provided in paragraphs 8.43 and 8.44,
the employee shall be given the opportunity to transfer to
an open job which he or she van perform to the satisfaction
of the Company. and to which their seniority otherwise
would entitle them. If there are no open jobs available, the
employee will then have the opportunity to replace only
the least senior employee in Group 7.

Transferring Out of Unit. Effective May 1™, 2002, un
employee with seniority in the bargaining unil transferring
out of the bargaining unit prior 1o or after the effective date
of this Agreement. shall continue to accrue seniority. and
commence wark as an houtly rated employee in line with
his or her senierity ranking and in accordance with the
provisions of this Article, provided, the employee is
transferred back o the unit within seven (7) months after
transferring out of the unit.

If the emplovee again transfers out of the burgaining unit
and once again is transferred back to the unit within seven
(73 months, he or she shall commence work as an hourly
ruted employee with his or her aeniority ranking in
accordance with the provision of this Article. It the
employee transfers for a third time w a position out of the
bargaining unit, and thereafter is transterred back to the
unit, the employee shall commence work as an hourly
rated employee with no seniority ranking regardless of the
length of time out of the unit.
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Employees with seniority in the buargaining unit
transferring out of the unit after the effective date of this
agreement, and remaining out of the unit for seven (71
vonsecutive months or mare, and is thereafier transferred
back inte the bargaining unil shall vcommence work as an
hourly rated employee with no seniority ranking.

Production and Maintenance Work. All production and
muintenance work shall be performed only hy employees
in the bargaining unit. except for purposes of instruction,
demonstration. performing work of an experimental
nature, checking the safencss of an operation and in case
of an emergency where an emplovee is not available to do
such work. The Compuny pledges its full cooperation 1o
prohibit violations of paragraphs 849, B30 and 8510 and
will instruct all non-bargaining unit personnel on the
seriousness of its intent and the requirement for everyone
i follow the provisions of paragraphs 8.49. 8.50hand 851,

T enable the Company o keep its production ubreast ot
scientific and technical changes. the Company may. from
time to time, providing this will not aftect the enure of
employment for the regularly assigned emplovees, hire,
transfer, train, and assign duties o technical men or
women. or others who in the opinion of the Company. may
be gualified for that purpose. Any viclation of this
provision should immediately he brought 1o the attention
of the Production Munager,

The above shall not be used to displace any emplovee
regularly assigned to such joh, or tv heep from plaving an
emplayee on such joh,

ARTICLEY
RATES OF PAY AND CLASSIFICATIONS

Job Classification. The job classifications and rates of
pay shall be set forth in Appendix A attached heretw and
made a purt of this Agreement. These job clasafivations
and rates ot pay shall remain in efifect during the life of
this Agreement, except as changed in wccordunce with
paragraphs 9,12 and Y.13. Base Rates. of thus Article.
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9.4

9.6

The base rates shown in Appendix A will remain in effect
for the life of the Agreement.

Temporary Transfers. During the period of a temporary
transter made at the Company’s request not to exceed
twenty (2() consecutive calendar days. the employee
selected shall receive the base hourly rate of pay
applicable to the job from which he or she is transferred or
the corresponding rate of pay applicable to the job 10
which he or she is transferred, whichever is higher. If such
temporary transfer is 1o a higher labor grade, employees
will be asked to transfer based upon their seniority in the
classification selected. However, if the transfer is to the
same or lower labor grade. the junior employee will be
assigned to the temporary transfer based upon the
classification from which the employee is selected.

After an employee is assigned 1o the same job for twenty
consecutive calendar days by means of a temporary
transfer, the job shall be considered a permanent opening
and subject to be filled as an open job under the pravisions
of Article 8. Seniority. paragraphs 8.34 through 8.40,
Transfers, except as provided under Anicle 24, paragraph
24.6.

Incremental Increases. Progressive incremental
increases as outlined in Appendix “A”. shall be effective
on rthe preceding Monday if the increase is due to be
effective on a Tuesduy. The incremental increase will be
etfecrive the following Monday., if the increase is due to be
etfective on a day falling during the remainder of the
week. [f the incremental increase is due to be effective on
a Monday. it will become effective on that Monday.

When an employee is transferred under the provisions of
Article 8, paragraphs 8.34 through 8.40, Transfers, the
employee shall receive the next higher incremental wage
rate in the event of a transfer to a different pay grade; or
the maximum wage rate in the event of a transfer 1o a
different pay grade where the employee’s old pay rate
exceeds the maximum of the new pay grade: or the same
wage rate in the event of a transfer to same pay grade.
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In the event an existing classification s eliminated 1through

job evaluation and is repliced by a new classification, the

incumbents transferring o the new classification will be
paid according 1o the same step n the rule progression
table that the employvee mamiained in the obsolete
classtfication.

Group Leader. Employees clussified as group leuders
will receive an additional $1.50 per hour pay above the
highest classification in the occeupational group in which
they lead.

Group leaders will be sclected based upon the emploveesy’
hnowledge. skill and ability 1o do the job with
consideration given Lo seniority, An emplovee desiring to
be a group leader must fill out a group leader application
form at the hourly Human Resources department.  Upon
compieting the application, the emplayee will be
intervicwed und selected for the position by the Group
Leader Selection Committee, which wilb include the Cell
Munager. Labor Relativns Manager. Union President and
Chairman ot the Union Grievance Committee or their
designee. At the conclusion of the interview. all
committee members shall complete the evaluation torms at
the same time und the evaluations will then he tatlied.
Croup leader vvertime wiil be handled under the normal
rules of ewertime.

Group Leader Seniority Rights. Group leaders will have
bumping rights only within their occupational group.  If
far any reason a group leader is bumped out of their group
intw group 7, they will bump into the Production Associale
A" classification. unless they can demonstrate (o the
selection commintee that they possess the knowledge. <kill
and ability to perform all elemenis of the Production
Assoctate AT classification. m which case they could
retain group leader status,

Employees currently occupying the group leader
classification will remain in this classification provided
they complete the Group Leader Traiming Program
scheduled.



9.12

9.14

10.1

Base Rates, Whenever it shall become necessary for the
Company to establish a new base hourly wage rate, or
adjust an existing base hourly wage rate for reasons such
as: the creation of a new job, the development of new
manufacturing processes, substantial changes in equipment
of jub content, or improvements brought about by the
Company in the interest of improved methods and
products, the Company shall estublish or adjust such base
hourly rates in proper relationships (o ratex paid for similar
or comparuble jobs within the plant.

A rate so established by the Company shall be subject to
adjustment where it is found to be incorrect. and such
adjustment shall be made effective the date the employee
was assigned to the new or changed job. If, after a thirty
30} day trial period. a grievance shall be filed by an
employee holding such job. alleging thut such rate does
not bear fair relationship to the base hourly wage rates
established for other jobs in the plant. the matter shall be
handled in accordance with the Grievance Procedure
including arbitration as set forth in Article 16 of this
Agreement, It is agreed. however, that no such grievance
shall be deemed to exist unless notice thereof shall be filed
within the pericd commencing thirty {301 days and ending
sixty (60) days after such rate shall have become
operative.

General Increases:

Effective May4,2009 3055
Effective May3.2010  $0.55

ARTICLE 10
HOURS OF WORK

Hours of Work. The regular hours of work are eight (8
hours per day or forty (4)) hours per week. The repular
hours of work for a_four day, ten hour schedule are ten

(10} hours per day or forty hours per week. The work
week shall begin at 12:01 A M., Monday and end at
midnight the following Sunday,
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1.2

1.3

1.4

1.5

106

The Company may elect to schedule some departments, or
employees within g department. o a four 14y day week,
consisting ot ten + 1{h consecutive scheduled working
hours each day. [n such evemt. overtime rates will not
apply until after the completion of the ten < 1 regularly
scheduied working hours. The Company wiil provide the
Union sixty (601 days notice prior 1o implementing this
schedule.

The foregoing does nol constitute any guarantes of hours
of work per day or per week. nor does it limit the right of
the Company 10 reyuire employees to wark any specified
number of hours. either per day or per week.

Overtime Equalization. 11 is recognized that emergency
requirements for overtime work are inherent in certain
departments such as Maintenance, Tool Room. Receiving,
Shipping and other service functions, and that in these
instances. and in emergency situations mvaolving
employees in other departments. it nity nol he possible [
give employces advance naotice of a reguirement of
overtime work.

On the other hand. in all cuses in which the Company is
able to anticipate u need to work nvertime. emplovees
shall be told before the end of the current shift if they are
required to work overtime on the next scheduled shift.
Also, if overtime is scheduled (or Saturday or Sunday, the
emplovees. who will he required o work overtine, will be
twld before the end of the shitt on Thursday. In addinhon.
for those employees on the four 141 day ten 110+ hour
schedule and reguired to work avertime on Friday.
Saturday or Sunday. they will be wold hefore the end of the
<hift on Wednesduy.

If a change in the overtime schedule becomes necessary
during the regular work week including Friday. Saturday
ur Sunday work. such notice shall be given o employees
at least two 21 haurs privr ta the completion of the regular
shift unless the overtime schedule is canceled becuuse ot a
hreakdown of equipment or Act of God.



10.7

10.8

1.9

10,10

Overiime wark in each department will be divided as
evenly as possible during the year, by classification and by
shift, with the Company agreeing to limit the out of
balance at one time between the employee having the most
overtime hours worked and employee having the least
overtime hours worked (o eleven (11) hours on any one
shift and twenty-twe (223 hours between shifts, when the
depurtment is normally operating on a 4 x 10 schedule.
Should the department be operating on 4 3 x & schedule,
the out of balance limits will be nine (9) hours on any one
shift and eighteen 1181 hours between shifts. When both
shifts are working overtime employees will work their
nonnal shift copsistent with the agreed o overtime rules.
In addition to the above, in the event that 4 mistake in the
scheduling of overtime is brought to the attention of the
Supervisor by the employee and his or her steward one (11
hour prior to the end of the shift and no action is taken to
correct the error, the employee will be paid.

For purposes of dividing overtime work, overtime charges
will be made in accordance with the charging of overtime
rules mutually agreed upon between the Company and the
Union.

Overtime. The Company will pay one and one-half (1
1/2) times an employee’s base hourly rate for time worked
by an employee based on his or her work schedule as
follows: for five (51 eight (8} hour days - in excess of
eight {8) hours in any one day, for four (4) ten (10) hour
days - in excess of ten { 10y hours in any one day.

The Company will also pay one and one-half times an
employee’s base hourly rate for time worked by an
emplayee on Friday if the employee is on a ten {10) hour
schedule, If an employee is on a ten hour schedule, where
an employee s absent from work the employee shall not
receive one and one-half (1 1/2) pay times the base hourly
rate for work on Friday until the employee has worked in
excess of forty (40) hours in the work weeh, Hours of
work missed_by an employee that are unexcused shall not
be included as hours worked for overtime calculation, or
on Saturday if the employee is on an eight (8) hopr
schedule. This provision does not apply 1o any employee
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113

10,14

115

10,16

10,17

whose regular work schedule coneludes with the fifth
working day extending into a Suturday morning.

Overtime and preniium payments shall not be pyramided.

Overtime Pay. The Compuny will pay two (24 times an
employee’s base hourly rate for time worked hy an
employee on Sundav. However, there will not he anv
payment ot Jouble time when the regulur scheduled eight
(81 hours shift extends into enther a Sunday or a Holiday-
If overtime is scheduled beyand the regular eight 18 hours
and extends nto either & Sunday or a Holiday. such
overtime will be paid for at two (23 times the emplovee™s
hase hourly rate.

Shift Premium. Employees reporting to work un the
second £ 2ndy shift shall receive twenty 124 cenls per hour
premium for all hours worked on the second ( 2nd) shitt.

Emplovees reporting for work on the third (3rds shift shall
receive twenty (20 ¢ents per hour premium for all hours
worked on the third (3rd) shifi.

Employees commencing wark or called in to wark on
shifts starting between the hours ot 12:00 poon and 10:00
P.M. will be paid the second 12ndy shift premiom.
Empleyees commencing work or called in 10 work on
shifts starting between the hours of (k00 PM. and 3:30
AM. will be paid the third {3rd) shift premium.

Any first shitt employee who waorks twelve ¢12)
comsecutive haurs ar more on his or her shitt will receive
second 12nd) shatt premium commencing with the ninth
tthy hour of work. For those employees working fourteen
{14y hours on a ten (100 hour schedule. second (2nd)y shitt
premium will commence with the eleventh ¢ 11tht hour of
work.

Work Schedule. Each employvee is expected 10 begin his
or her work on schedule and 1w continue their work until
the completion of the scheduled shift. An employee shall
ring in his or her attendance card or badge no earlier than
fifteen ¢ 15y minutes before the <turting time of their shift.,
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and shall ring out their attendance card no fater than fifteen
(15) minutes after the end of his or her shift, unless
authorized by the supervisor.

ARTICLE 11
MILITARY SERVICE

Any employee who is called or volunteers to serve in the
Armed Services of the United States Government shall,
upon discharge or separation from such service under the
conditions provided by law be reinstated ro their former
job and shift, if applicable, or a like job at its current status
with full accumulated seniority, providing he or she is
physically fit to perform the work and the Company has
work available for which they are qualified. Any such
employee must apply for reinsiatement within ninety (90)
days after the date of the discharge or separation from the
Armed Services. In the event he or she became disabled
while in such government service and is physically unfit (o
perform their regular work, the Company will place them
in any available job that they are capable of doing
satisfactorily. Employment rights shall be in accordance
with the Selective Training and Service Act ar the time of
the discharge or separation from service,

Members of the Armed Forces Reserves and National
Guard shalt be granted a leave of absence for a period no
longer than the two {2) week “Summer Training Program™.
Such employee shall receive the difference between eight
(%) times their base hourly rate or term ¢ 107 times theic base
hourly rate. as applicable, and their military pay for each
narmal workday, up to two {2) weeks. Such payment will
alsn be applicable 1o emergency call-ups for a perjod not
to exceed two (21 weeks. The employes will present proof
of attendance and of the amount of pay received from the
military.,
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ARTICLE 12
MINIMUM PAY GUARANTEES

Reporting Pay. Except as atherwise provided in
paragraph 2.2 of this Article. it any employee shall be
required by the Company 1o report tor work on any dav
and the employee shall report at the time and place at
which he or she was required sa 10 report and shall not he
put i waork, or actually begins 1o work wwd works less than
one half ¢[/2) their normally scheduled hours, the
employee will be paid four ¢4y hours it normally scheduled
to wark a five 13) dav. eight (%) hour work schedule or five
P31 hours it pomally scheduled to work o tour (41 day. ten
t1th hour work schedule. For days which are not normadls
scheduled waork days. the reporting pay will be one half
11/2y of the posted hours scheduled for that day but not
less than four (4 hours nar mare than five (5) hours. At
the Company’s discretion, the employee may he assigned
and shull pertorm other work.

Exceptions. The prosisions of the foregoing paragraph
12,1 shall not apply:

1Ay Inany case i which an emplovee’s request 1o be
excused from work is granted by the Company
of inany case in which un employee. because af
his or her own fault is not put 1o work or 15
suspended or terminated tor disciplinary reasons
after having been put 1o work, or

(B Inany case in which any emplovee shall be laid
off. after having been put 10 work. by reason of
any strike, slow-down, or other stoppage of
work in connection with any luber dispute, or
Actof God,

Call-In Pay. [fan employee is recalled o work from their
home after having worked his or her regularly scheduled
hours, either eight (8) or ten (100, whichever is applicable,
previously in the day. to perform work in any emergency.
the emplovee shull be paid at the rate of time and one-half
11/21 for the hours worked. but in no case shall they be
paid less than four (4) hours it their normally scheduled
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13.1

work day is eight (8) hours or less than five (5) hours if
their normally scheduled work day is ten (10} hours at the
rate of time and one half.

If an employee is called into the plant for work in an
emergency on Saturday, Sunday or a Heliday. they shall be
paid at the premium rate required for the hours worked.
but in no case shall they be paid less than four (4) hours if
their normaliy schedufed work day is eight (&) hours or
less than five (5) hours if their normally scheduled work
day is 1en (10}) hours at the premium rate for the day
involved.

ARTICLE 13
HOLIDAYS

Paid Holidays. The following days shall be considered
holidays regardless of the day of the week on which such
holiday falls. When any of the following enumerated
holidays fall on Sunday and the day following is observed
as the holiday by the State or the Nation, ir shall be paid as
such holiday. Any holiday talling on Saturday will be
celebrated on the Friday before such holiday.

New Years Day

Good Friday

Memorial Day - as celebrated in Indiana
Independence Day

Labor Day

Thanksgiving Day - as celebrated in Indiana
Friday after Thanksgiving Day

Christmas Day

During the term of this agreement, the holiday schedule
tincluding four (4) designated floating holidays: is as
follows:

05/26/08 05/25/09 05/31/10
05/27/08 05/26/09 06/01/10
07/04/08 07/03/09 07/05/16
09/01 /08 09/07/09 09/06/10+
11/27/08 11/26/05 11/25/10
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1172805 11/27/119 L1/26/10
12/24/08 F2/23/00 12/23/10
12/25/08 L 2/25/09 12/24/10
12731108 12/31/04 12731710
/O /09 O1/01/10 0n1/3/11
019409 U1/ 18/10 OL/17/11
04/10/09 (4/02/10 042211

For the employee normally scheduled 1o work the four (1)
day ten (10 hour work schedule. and not scheduled o
work on a holiday, the amount of holiday pay will be
bused upon the number of hours worked during the lasi
full payroll week immedialely preceding the holiday,
including shift Jdifferential. divided by the davs worked.
but in no case more than four (44 days. then multiplied hy
the emplovee’™s base hourly rate, bul in no case less than
ten + L0 hours including shift differemial, multiplied by his
or her base hourly rate. provided the holiday falls on a
normally scheduled work day. The employee will be paid
eight 8y hours times their hase hourly rute including shift
differential for 4 holiday which falls on a day not normally
scheduled.

Emplovees are required to work the scheduled shift before
or the scheduled shift after a holiduy 10 be eligible for
holiday pay whenever more than one (11 holiday is
recognized together. For single Jday holiday employees are
required 19 work the scheduled day betore and afier the
holiday to be eligible for hohday pay. Excuses provided
by the Agreement will not Jisquality an employee from
holiduy puy.

Fur the emplovee normally scheduled 10 work the five (5)
day eight {8) hour schedule, and not scheduled to wark on
a heliday. the amount of holiday pay will be based upon
the number of hours worked during the last full payroll
week immediately preceding the holiday, including shift
differential. divided bv the day~ worked. but in no case
mwre than five (5) days, then multiplied by the employee™s
base hourly rate, but in no vase less than eight 8 hours



13.10

13.11

including shift differential, multiplied by his or her base
hourly rate.

An employee will be eligible for holiday pay if he or she
works one (I of the two (2) qualifying days during the
week in which the employee is either lajd-off or recalled.

Notice to Work. If a holiday falls on Friday or Monday.
an employee is to be notified one (1} week in advance if
they are to work on that Friday or Saturday.

Working a Holiday. An employee who works on any of
the above named holidays will be paid the holiday pay to
which they are entitled. plus double time for actual hours
worked, The agreed to overtime rules will be utilized in
determining the appropriate emiployee to work a holiday.

Failure to Report. An employee who agrees to work and
is scheduled to work on a holiday, and whoe fails to report
for work, will receive no pay for the holiday.

Computing Overtime. For the sole purpase of computing
overtime, a holiday named in this Article, which is not
worked, will be counted as a day worked except where an
employee agrees to work and is scheduled to report for
work on the holiday and fails 10 do so.

Holiday Hours Defined. The above-named holidays shall
be consecutive twenty-four 124} hour perieds beginning
and ending on the holidays enumerated above.

Holiday Basing Period. The period to be used in
calculating days worked for the employee will be the most
recent full week the plant worked prior to the week in
which the holiday occurs. For this purpose, a “full week”
is one in whivh neither a holiday nor a complete shutdown
to the plant accurs. This procedure will apply except
when un employee is retuming from regular vacation or an
SVP vacation. In such cases, the computation will be
based upon the last full week the employee worked.

30
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ARTICLE 14
VACATIONS

Vacation Policy. During the term of this Agreement, the
Compuany will grant vacations with pay to the eligible
employees in accordance with the toltowing plan.

Yacation Plan. The Company agrees to formulate and
issue information about the vacaton plan for each of the
following business units:  Munufucturing. Distribution
Center. in any year on or hefore April Ist. Normally the
Distribution Center will not have o vacation shutdown.
Normally the plant will shutdown for a peried of two
weeks sometime between June Ist and September 11
during which all employees will take their vacations. [t is
understond that because of planned maintenance functions
or unusual operating conditions. it may be necessary 0
schedule a limited number ot employees for vacations at
times other than Juring the plant shutdown.  In addition, it
may be necessary to schedule that portion of an
employee’s vacation that extends beyond twa (2) weekhs ot
times other thun during the plant shutdown. In these cases.
the employee will schedule vacations as Tur in advance as
puossible.

Any holiday that should occur during an employee’™s
vavation will entitle them to time off at o future date, if so
desired. Such nme off will be ~cheduled as far in advance
as possible by the employee.

Vacation Eligibility. To he eligible tor a vacation with
pay., an employee must be a full-time regular employee on
the payroll as of June Tst. An employee with less than five
15y veurs of continuous servive since his or her latest
employment date with service caleulated as of August 3t
must also have worked o minimum of one thousand
1000 straight time hours durig the busing peried which
is the fiftv-twa (532) completed pavroll weeks immediutely
preceding June Ist of the vacauon year. Anemployee with
less than five 13) years of service. not on the payroll June
Ist. will nonetheless be eligible if he or she is absent on
June Lst because of illness. disabiliy. or layoff: but the
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periad of absence does not exceed sixty (60) consecutive
calendar days.

During the basing period, all overtime hours worked. all
holidays not worked. all vacation hours not worked. and
all hours lost due to compensable injury or sickness under
the Workmen's Compensation Act shall be counted as
“hours worked™ for the purpose of meeting the one
thousand (1,000 hours minimum service requirement.
For the employee. in building up the one thousand «1.000;
hour minimum service requirement. a week of vacation
not worked will be credited as forty (40 hours: each
additional day of vacation not worked will be credited as
eight (8) hours, or ten (10 hours depending upon the
employee’s shift.

Employees with more than five (5} years of service as
previously defined will be eligible for their vacation
entitlement by being on the active payroll as of June 1 of
any year. provided, however, that such an employee who is
not on the active payroll as of June 1 shall nevertheless be
eligible if he or she meets either of the following
conditions:

(A)  the employee has worked five hundred (500)
straight time hours during the basing period
which is fifty-two (52) completed payroll weeks
immediately preceding June | of the vacation
year: or,

(B) the employee is absent on June lst because of
illness, disability or layoff. but the period of
absence does not exceed sixty (60) consecutive
calendar days.

A reinstated veteran returning from military service will be
eligible for a vacation with pay if he or she returns to work
prior to the vacation shutdown.

Vacation Entitlement. The number of days of vacation
with pay will depend upon the number of years of
continuous service since latest employment date with
service calculated as of August st

2
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Years of Continuous Service Vaucation

Since Latest Emplovment Date Entitlement
Determined as of August 31

| Year | Week

2 Years 2 Weeks

3 Yeurs 2 Weeks

4 Years 2 Weeks

3 Years 2 Weehs

6 Years 2 Weeks and | Day
7 Years 2 Weeks and 2 Days
N Yeurs 2 Weeks und 3 Duvs
9 Years 2 Weeks and 4 Duavs
10t Years 3 Weehs

11 Years 3 Weehs

12 Years 3 Weeks

I3 Yeurs 3 Weehs

14 Years 3 Weeks

|3 Yeurs 3 Weeks

16 Yeurs 3 Weeks and 1 Day
17 Years 3 Weeks and 2 Days
1% Years 3 Weeks and 3 Days
14 Years 3 Weeks and 4 Day
20 Years 4 Weeks

21 Years 4 Weeks

22 Yeuars 4 Weeks

23 Years 4 Weeks

24 Years 4 Weeks

25 Years and Over 5 Weeks

For the emplovee, vacation pay for g week will be their
buse hourly rate muluplied by the average hours of the
davs worked per week during the thirteen 113 completed
pavroll weeks immediately preceding June Lsi. but in no
vase, less than forty (408 hours, multiplied by their base
hourly rate. Similarly, for each additional day of vacation,
the emplovee’s pay will be their base hourly rate.
multiplied hy the averuge hours worked per week during
the thirteen (13 completed payroll weeks immediately
preceding June Ist, but in no case. less than eight 1§)
hours, multiplied by their base hourly rare us of June 1st of
the vacation vear. In this connection. the average hours
worked per day will be obtained by dividing the hours
worked per weeh by the duys worked, but in no ¢ase more
33
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than five (5} days. Shift premium will be added to this
calculation. if applicable.

Termination. If between June Ist and September 3(rth, an
employee is laid off, or their services are terminated after
having become eligible for a paid vacation which they
have not yet taken. the employee shall receive their
vacation check at the time vacation is paid to active
employees.

ARTICLE 15
SAFETY AND HEALTH

Company Obligations. The Company will continue 1o
make reasonable provisions for the safety and health of its
employees, maintain proper working conditions, and shall
make available to its employees protective devices and
equipment as required by the laws and regulations of the
State of Indiana and/or federal laws. If an employee is
asked to perform an assignment that js deemed to_be
unsafe talk 1o your supervisor, If this does not resolve the
issue, contact the EH&S Department. Do not perform
work you believe is unsafe. An employee will not be
penalized for such an act provided there is objective
evidence to justify such action.

An employee injured while carrying out assigned work on
Company premises shall be offered an escort and
transportation when it is necessary (o take the employee to
a doctor. hospitul, or clinic for treatment, On the day of
the injury. the employee will be paid at the applicable
hourly rate for the time lost from their scheduled work
hours while receiving medical treaiment. Anpy revisits
required as the result of the initial injury shall entitle the
eniployee to be paid at their base hourly rate for time lost
from regularly scheduled work.

Union Obligation. The Union agrees to cooperale with
the Company in encouraging its employees to obhserve
such reasonable safety regulations as the Company may
prescribe,
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Joint Committee. The Compuny and the Union agree o
form and muintain a cooperative Satety Committee made
up of representatives from each. Membership will consist
of four 13y representatives designated by each. The
committee may be enlarged by mutual agreement of the
parties should circumstances warrant. The committee may
designate subcommittees us nevessary to augment the
process it required.  Monthly meetings will be held on an
agreed upon date in an effurt to premote a safe and
healthful work environment.

Through active puarticipation and ¢noperation the
committee will strive to increase emplovee education and
awareness while recommending improvements in plant
aoperations conducive to accident presvention and the
safeguarding of emplovees.

The Indianapolis facility is smoke free. Designated
smoking areds van be found outside the buildmg and
smoking will be limited 1o such areas,

ARTICLE 16
GRIEVANCE PROCEDURE

Filing a Grievance. During the life of this Agreement.
any dispute between the Compuny und the Union or any
emplayees as o the application or interpretation of the
provisions of this Agreement shall be subject to adjustment
in the manner provided for herein. Any alleged grievance
not filed in writing within ten 1 [t working days trom the
date the incident occurred may nw be processed through
the grievance procedure, except where a longer perind is
specitically provided tor in this Agreement.

Step No.l Any employee. believing that they have
suffered a grievance through improper application or
interpretation of this Agreement may. with or without the
stewurd or committeeman at interest in their building area,
present the grievance to the supenisor of the employee’s
department. If a satisfactory settlement is not reached
within twe 123 working Jdays, the employee may request a
meeting to verbally discuss the grievance with the

th
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supervisor, the building area’s steward. and the Cell
Manager of the building area. The Company will have
two (23 working days from the date of the meeting to give
an answer to the grievance. Following receipt of the
supervisor's decision. the Union shall have two (1)
working days in which to either accept the decision or
appeal to the next step in the grievance procedure.

Step No. 2 The grievance will be considered at a meeting
between the building area’s steward. the Grievance
Committeeman (or Committeemen| at interest in the
building, the Chairman of the Grievance Committee, the
Labor Relations Representative, the Supervisor, Cell
Manager and Area Manager within five (5) working duys
from the date of appeul. Grievances concerning employee
suspensions will be initiated at this step of the Grievance
Procedure. After the date of the meeting, the Company
shall have three (3) working days in which to give it
wrilten decision. Following receipt of the Company’s
decision. the Union shall have three (3) working days in
which to either accept the decision or appeal to the next
step in the grievance procedure.

Step No. 3 The grievance will be considered ut a meeting
between the Grievance Committee, the President of the
Union, the Chairman of the Grievance Committee. the
Union International Representative. the Cell Manager, the
Area Munager, the Labor Relations Representative. and
Labor Relations Manager. The parties agree that each
party shall disclose any and all relevant documentary
evidence in its possession. or known 1o exist. concerning
grievances prior to or during the Step 3 grievance meeting.
Should additional documentary evidence come to light
after the Siep 3 grievance hearing. such evidence will be
disclosed as soon as it becomes available. Grievances
concerning discharge or other mutually agreed-upon issues
will be initiated at this step of the Grievance Procedure.
After the date of the meeting, the Company shall have five
15y working days in which to give its written decision.
Following receipt of the Company’s deciston, the Union
shall have five (§) working days in which to either accept
the decision or appeal to the next siep in the grievance
procedure.
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Time Limit, At any of the three (3) sieps described in
paragraphs 16.2 through 16,41t the Union fails to uppeal
the Company s decision within the specified time limit. the
grievance shall be considered settled on the hasis of the
Company ‘s decision.

At any of the three (31 steps described in paragraphs 162
through 16.4, if the Company fails 10 meet or give its
decision within the specitied ume limil. the grievance shall
be considered seutled in favor of the aggrieved employee,

Settlement of a grievance by the failure of either the
Company or the Union to comply with the time limits
specified mn paragraphs 16.2 through 16,4 shall not
vonstitule o precedent in any other case,

Atany of the three (31 steps described 10 paragraphs 16.2
through 0.4, the fime limit can be extended by murual
agreement of the Company and the Union.

Arbitration. Within the five 131 working days provided in
Step No. 3, paragraph 163 for an appeal from the
Compuny s decision in Step No. 3. the Union may submit
the grievance in arhitration by the gaving of written nutice
of intention 1o arbitrate said grevance. The arbitrator shall
be chosen, within ten ¢ 10h working days from the time that
the Uniuvn gives such written notice in the following
manner.

The Company and the Union shall each appoint therr
represenlative for the purpose of selecting an arhitrator. In
the event the two (21 representatives are unable to select an
arbitrutor within five +5) working duvs trom the date the
case{s) have been appeuled. erther party may submit the
matter for arbitration to the Federal Mediation and
Conciliation Service. The Compuny agrees 1
electronically submit the request tor the panel. within tive
15) days of the appeal. n etfort 1o expedite the process.
The purties shall request the Federal Mediation and
Conciliation Service to submit a list of seven (7) impartial
arbitrators. The Company and Union appointee shall
altermatively strike one name until sis (/) names have been
stricken. The remaining name shall be that of the
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arbitrator, unless both parties mutually agree that a new
list should be submitted. The arbitrator shall not accept
post-hearing briefs in discipline or discharge cases unless
he or she determines that the case raises complex, novel.
or precedent setting issues such that oral argument would
be insufficiently helpful to the arbitrator’s understanding
of the position of one or both of the parties. The decision
of the arbitrator shall be final and conclusive on both the
Company and the Union. The fees and expenses of the
arbitrator will be paid one-half (1/2) by the Company and
one-half 11/2) by the Union.

tAy  The arbitrator shall have jurisdiction only as to
the application or interpretation of any meaning
of this Agreement,

1By The arbitrator shall have no power to add 10, or
subtract from or modify any of the terms of this
Agreement, and the arbitrator shall have no
power 1o determine standards of production.

ARTICLE 17
BULLETIN BOARDS

The Company agrees 1o furnish an adequate numher of
bulletin boards 1o the Union and permit the Union 1o post
on these bulletin boards, such announcements uand notices
of the Union. as from fime to time may be subminted. by
the President of the Union, to the Human Resources
Department of the Company for such purposes concemning
meetings of the Union. holding and results of elections.
appointments to office, and social. educational or
recrealional affairs of the Union. provided, however, that
nothing herein shall be deemed to require the Company to
posl 4ny announcements or netices containing unything
offensive or political or controversial or reflecting upon
the Company or any of its employees,

ARTICLE 18
INSURANCE PLAN

The parties agree that notwithstanding any provisions of
the Agreement, Summary Plan Description. Insurance

3R



Agreemenis, or any plan documents 1o the contrary, thal
the active employee henefit levels reterenced in this article
will not be adjusted or lowered for the duration of this
agreement. unless agreed to by both the Company and the
United Steelworkers of Amernica. It is understood that any
plan changes required to conform o recent or tuture
legislation shall be made. in accordanve with the law.

During the life of this ugreement. the group insurance plan
will consist ot the followmg items:

Life Insurance

Effective O4/28/2008 $35,000

Etfective 05/04/200% 36,000

Effective 05/03/2016) $£37.000
Spouse Life Insurance $5.00%)
Dependent Life Insurance $2.000
Accidental Death & Dismemberment

Ettective (/3872008 $35,000

Effective 05/04/20049 $236,000

Effective DSM3/2010 $37.000
Weekly Avvident & Sickness Benetit

Effective O4/28/2008 $2K0.00

Ettecrive 05/04/200% $200.00

Etfective (15/13/2010 ERIEIXLY

Ettective 7/7/08, The Company will make available 1o emiployees
an_opportunity (o purchase Optional Employee Lite Insurance.
Additienal life insurance will be available at group rates paid
throuch weekly payroll deductions. During the annual open
enrollment period, employees can elect coverage tor the following
contract year.  The amount of coverage available to employees
will be;

Optional Employee Life Insurance

Effective 0707/200% $35,000
Etfecnve 05/04/2009 $30,0000
EHective N5/13/2010 $37.000

RV
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Medical Coverage See 18.7

Dental Coverage See 18.8
Benefits incurred on or after 01/01/2006
provided under the improved schedule presented
to the Union on April 5§, 3005. The annual
maximum benefit allowance per covered person
tor class 11 and class 1II services combined is
$1500.

Retiree Life Insurance

Fully paid by Company $2.000

This benefit will not be available for employees retiring
after 12/31/2006.,

Early Retiree Health Care Plan
Plan Maximum $1.500.000

Employees who have rerired prior to December 3{, 2006

are eligible to receive post retiree benefits in effect ar the
time of their retirement.

Employees who retire and enrotl atier December 31, 2006
will pay the full cost of retiree medical, as outlined in 18.5.

Life Insurance. Accidental Death and Dismemberment
Insurance will be provided for those employees und their
dependents who qualify for Disability Retirement subject
10 the waiver of premiums by the insurance carriers. Life
Insurance and Accidental Death and Dismemberment
Insurance coverage will be provided for those employees
receiving a disability retirement prior to age sixty-five {65)
up to the age of 65.

The weekly emplovee contributions for medical coverage

through the Company’s Managed Care Medical Plan will
be:
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ANTHEM

Time Frame

1/5/09-1/3/10

Medical

Option  EE EE+SP EE+CH  Family

1 fise0 %3770 R0 35160

2 I3 $27.500 %2160 33790

3 $7.30  %17.50 S1350 0 $2370

HDHP S0 $3.50) ERE] %610

Prescription

Option  EE EE+SP  EE+CH  Family

| $3.50 $7.0(} $6.20 S I0LAE

2 $1.70 $3.60 $3.30 35.20

3 SN $2.30 $1.70 $.00)
ANTHEM

Time Frume

O/ 10- /02711

Medical

Option  EE EE+SP EE+CH  Fumily

1 $rive 343400 33800 35030

2 $I300  $306D $24800 B4360

3 $8.40 20010 $15.50 $27.30

HDHP 0 .00 £3.00 $7.00

Prescription

Option EE EE+5P  EE+CH Family

1 $4.00 870 $7.10 $12.20

: 200 1110} 180 H6.00

3 .00 £2.60 $2.00 $4.60
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Time Frame

O3/11-1/01/12
Medical

Option  EE

1 $20.60
2 F15.00
3 $9.70
HDHP 50
Prescription
Option  EE

1 54.60
2 $2.30
3 $0.00

EE+SP  EE+CH
$49.90 33890
$36.30  §528.50
$23.10  $17.80

$4.60 $3.50

EE+3P EE+CH
$10.00 $8.20

$4.70 $4.40
$3.00 $2.30

Family
$68.20
$50.10
P3040

$8.10

Family
$14.00
56.90
$5.30

Life, AD&D. S&A

100% Company provided

Employee Contributions - Dental Plan

Time Frame
01 /05/09 — GLAIR/10

EE EE+SP
£2.5( $540
Time Frame
O1/M/10 - 01/02/11
EE EE+SP
$2.75 $5.90

Time Frame
01/03/11 —01/01/12
EE EE+SP
$2.95 $6.40

The cost of the early retiree medical coverage will be
calculated on an annual basis and will be based on the
melded utilization experience of all domestic Carrier
hourly retirees. covered spouses and covered dependenrs

EE+CH
$6.00

EE+CH
$6.55

EE+CH
$7.10

Family
1885

Family
$9.70

Family
$10.55

participating in early retiree medical coverage.
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The Company shall have the right 1o select the insurance
carrier covering Medical. Life Insurance, Accidental Death
and Dismemberment Insurance. Weekly Accident and
Sichness Benefits. Dental. and to receive the dividend
retumns from the vperation of the plan.

Medical Coverage derails are set forth in the brochure
turnished by the Company and 1o the Union. The contents
of this brochure titled “Medical Benefits - Summany Plan
Description For Hourly Paid Represented Employees -
Indianapolis. Indiana”™ will be turnished 0 all emplovees.

Details of the Dentitl Plan are set forth in the Dental Plan
brochure furnished by the Company w the Unton and all
employees.

Emplovees hired after April 22, 1990 and subsequently
laid off will be meligible for Company health care
continuation except as may he provided under the
provisions of COBRA.

ARTHCLE 1V
PENSION PLAN

During the life of this Agreement. the Amended Pension
Agreement dated April 250 1999 is contained in a booklet
titled "Employee Retirement Plun - Summary Plan
Description - Carrter Corperation - Indianapolis,
Indiana”. This hooklet constitutes a part of this Article as
incorperited herein by reference and shall continue in tull
force and effect according o ils terms.

The Company and the Union agree (o have the pension
agreement comply with the minimum requirements of the
Employee Retirement Incame Security Act of 1971
provided that comphance with the Act does not reduce any
heretsfore negotiated pension benefits. The penston
agreement provisions are subject to approval by the 1RS.

As agreed. the wat entitled. “Retirement Plan tor Hourly
Emplaoyees of The Carrier Corporation™ and contained on
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Pages 110-173 of the April 25, 1999 Agreement. will be
replaced by language contained in Article 19 and the
separate booklet titled "Employee Retirement Plan -
Summary Plan Description ~ Carrier Corporation —
Indianapolis. Indiana™.

The parties agree that notwithstanding any provisions of
the Agreement, Summary Plan Description. Pensior
Apreement, or any plan document o the contrary, the
Pension Plan shall not be terminated during the life of the
Agreement nor shall the Pension Plan be amended during
the life of the Agreement in any manner that would
adversely affect an employee's right to accrued benefits or
benefits as they may accrue to an ¢employee during his
employment under the terms of the Agreement, except as
may be required by law. Nothing in this paragraph is to be
construed as affecting in any way rights otherwise
reserved to the Company by this Agreement ar by law.

Employees retiring during the life of this agreement will
receive all pension benefit level increases on the dates
outlined herein,

The amount of pension benefit:

tA) The monthly pension benefit payable to a
participant al or after his normal retirement age
shall be equal to the amount specified in 19.6 (b),
and provided for in the booklet titled “Employee
Retirement Plan — Summary Plan Description —
Carrier Corporation — Indianapolis. Indiana™.

(B} Participants retiring from active employment on or
after May 1, 2008 will be ¢ligible for $46
multiplied by the years of his period of service
tmaximum 40 years).

{Cy A Pop Up provision will provide the participant an
apportunity to select an aption allowing the
pension benefit to increase to the level of a
participant without a spouse, should the retiree’s
spouse predecease the retires.
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Membership in the Plan: Everv emplovee shull be
eligible 10 become a purtivipunt in this plan us of the first
day ot the calendar month on or aiter his employment
date.  The emplovee must be an hourly employee of the
company covered under the c¢ollective hargaining
agreement. Plan benefits are paid for entirely by the
Compuny.

Vesting. [f u participant leaves the Company before early
ur normal retirement. the participant may be entitled to a
vested plan henefit. To quality for a vested benefit, the
participant muost have completed at least a five-yeur period
of continuous service,

Credited Service. Credited senvive means the period of
employment beginning on the employee’s employment
date or reemployment date. whichever is applicable, and
ending on the employee’s termination date. For the
purpose of valculating the plan benefit, an employee cun
earn 4 maximum of 40 years credited service.

Retirement Dates

(A) The normal retirement Jdate for a participant in the
plan shall be the 1 ' of the month following his 65"
hirthday.

1By A participant shull be eligible 10 elect early
retirement following his completion of at least [
years continuous service and atlainment of age 55,

{(Cy It you become disahled while employed by UTC,
full benefits can begin as early as the first day of
the month atter ynu have bheen disabled tor one
year. provided you have at least 10 vears of
vontinuous service and vou are receiving Social
Security disability benefits.



19.11 Monthly Pension Benefit Payment Options

Standard Forms of Payment:
Life Annuity Option for single participants
50% “Pop-Up” Contingent Annuity Option for married
participants

Optional Forms of Payment:
Life Annuity Option

S0¢% “Pop-Up™ Contingent Annuitant Option
100 ~Pop-Up™ Contingent Annuitant Option

19.12 Pre-retirement Death Benefits

(A Before Age 55: if you die in active service after

{B)

you complete a five-year period of service, your
surviving spouse will automatically be eligible o
receive a lifetime benefit from the plan. Payments
will start on what would have been your normal
retirement date. If your period of continuous
service is ut least 1) years when you die, your
spouse can elect to have payments start as carly as
the first duy of the month on or after the date that
would have been your 55" birthdav, The benefit
payable would be equal o 530¢% of the benefit that
would have been paid to vou if vou left your
employment on the date of your death with a
vested benefit and elected a 50% “Pop Up™ joint
and survivor annuity.

After Age 55: If you die in active service after age
55 after completing a period of continuous service
of at least five years, your surviving spouse will
automatically be eligible for a benefit from the
plan. The benefit payable would be equal to 50%
of the pension you would have received if you had
retired on the date of yvour death with a 50%
contingent annuity. 1f you die after age 55 after
completing a period of continuous service of at
least 10 vears, your beneficiary will be eligible to
receive a benefit from the plan beginning on the
first day of the month following your date of death.
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3 UTC Represented Employee Retirement Plan

The official name of the retirement plan tor hourly
employees wt Carrier Corporation’s Indianapalis. Indiana
facility is the UTC Represented Employee Retirement
Pian. The complete details and provisians of the
retirement plan can be found in the official plan document
entitled United Technologivs Coarporation Represented
Employee Retirement Plan. 1} there is any contlicl
between the information in this Article 19, the plan
documents will govern,

ARTICLE 20
SAVINGS PLAN

During the life of this Agreement. the Savings Plan dated
April 15, 1984, which is anached hereto and incorporated
herein by reference. shall continue 1n full torce and effect
according fo its teemis,

Effective July 7. 208, emplovees who have attained one (D)
vear of service will be eligihle to deposit two dollars 1325 0
fifty sis dollars ($36) per week in a savings aceount in which
the Company will match deposits at a rate ot fifty pervent
(3001 In addidon, effective July 7. 2008, employees whu
have attained one 11y year of service will be eligible o
deposit two dollars (521 o nunety-two dollars (3921 per week
in a savings account on an unmatched basis. Effective May
4, M, employees who have attained one 1 1y vear of service
will be eligible 10 deposit two dallars (329 1o fifty-eight
dollars ($58) per week i u savings account in which the
Company will match deposits al a rate of fitty percent {507,
Tn addition, effective May 4, 2009, employees who have
attained one (1 year of service will be eligible to deposit twao
dollars 1$2) 1o minety-four dollars (3941 per week into a
savings acveount on an unmatehed basis,  Effective May 3,
2010, employees who have attained one (11 year of senvice
will be eligible 1o deposit two dellars ($2) o sixty dollars
t501)) per week in a savings account in which the Compuny
will match deposits at a rate of fifty percent (304, In
addition. etfective May 3, 2010, employees who have
attained one (1) year of service will be eligible (o deposit tao
dollars 1521 to pinety-six dollars 1$90) per week 0 oa savings
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account on an unmatched basis. Details as to the plan’s
overall procedure will be highlighted in a separate brochure
titled “Employee Savings Plan - Carrier Corporation —
Indianapolis™. The Company will continue o offer a (ax-
deferred option as part of the Employee Savings Plan.

ARTICLE 21
COST-OF-LIVING CLAUSE

21.1  The cost-of-living allowance shall be paid as a clock card
addition for all hours worked as shown in the table below:

Difference in C.P.I exceeding 6% Becomes a Clockcard
between addition

February 2008 and August 2008 October 6. 2008
February 2008 and February 2009 April 6. 2009
February 2009 and August 2009 October 5, 2009
February 2002and February 2010 Apnl §, 2010
February 2010 and August 2010 October 4, 2010
February 2010 and February 2011 April 4, 2011

21.2  The cost-of-living allowance shall be determined in
accordance with changes in the Consumer Price Index tor
Urban Wage Eamers and Clerical Workers Revised Series
(CPI-W) - United States - all items. (1967-5-100)
published by the Bureau of Labor Statistics U.5.
Department of Labor, hereafter referred to as the “BLS
Index™.

21.3  The amount of the cost-of-living allowance that shall be
effective shall be one vent 15.01) per hour for each .04
point increase in the BLS Index exceeding six percent
(6%) annuoally. Such allowance shall also be subject to
decrease at the rate of one cent ($.01) per hour for each .04
point decrease in the BLS index. a» provided in paragraph
21.1 above.

214 The allowunce shall be subject lo a maximum of twenty
cents (5.20) for changes exceeding six percent (6% in the
C.P.I. between February 2008 and February 2009,
February 2009 and February 2010. and February 2010 and
February 2011.
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Cost-of-Living adjustment payments will have no impact
upon wuge incentive calculation und will apply to all hours
worked. The cost-of-living allowance as defined 1n
paragraph 21.1 will not apply to hours not actuatly worked
¢such us vacation, holiday. bereavement, gricvance. jury
and military pay).

In the event the Bureuu of Labor Statistics does not issue
the BLS Tndex identified in paragraph 21.2 above. on or
before the beginning of the payroll periods referred 1o in
paragraph 21.1 above, any adjustment in the allowance
required by the Index shall be effective ar 1the beginning of
the first payroll period atter receipt of the Index.

N adjustments. retroactive or otherwise, shall be muade
because ot any revision that muy fater be made in the
published figures for the BLS Index for uny month on the
basis of which the allowance has been determined.

The continuance of the cost-of-living allowance shall be
contingent on the availability of the BLS Index in the torm
identified in puragraph 21.2, and calculuted on the same
basis ax snd Index, 1t the BLS index i that form uor
calculated un that basis shall be revised or discontinued.
the parties shuall antempt to adjust this clause or, f
agreement is not reached. the parties shall request the
Burcau of Labor Statistics 1o provide a conversion or
adjustment which <hulf be applicable in the interpretation
ot this clause thereafier.

ARTICLE 22
GENERAL CLALUSES

Warning Notices. It is agreed that the personal waming
shps on an employee shall be considered void afier the
employee has worked twelve (12) months from the Jdate of
the first disciplinary action for the same ottense. Voided
records of disciplinary warnings are to be removed from
the employee’™s personnel folder.  All disciplinary action
will be initiated within two 12) working days after ull the
facts are known on the alleged violahion,
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Jury Duty. If employees who have acquired senioriry are
required to serve on a jury during the regular hours
scheduled to work, pay will be granted with a maximum
allowance of eight (8} hours for any one day or ten (10)
hours during a tour (4) dav. ten {11 hour work schedule.
Employees assigned to secend (2ndy or third t3rd) shift
work and required to serve on a jury will be excused from
their scheduled shift work, if so desired, and will be puid
in the same manner.

Far the purpose of paragraphs 22.2 through 22.7, the day
on which an employee is summoned and reports for
possible jury duty whether or not selected, shall be
considered a day of jury service.

An employee must notity his Supervisor of pending jury
service on the work day after he receives his notice,

[t an employee is excused from jury duty on any day, he or
she may report for work and work the balance of his or her
shift.

In addition 1o being eligible for paymemt for jury duty
service, an employee will be eligible for payment in the
manner previously described in this section, for any day on
which he or she is subpoenaed to appear in court as a
wilness.

An emplovee. who claims pay under paragraphs 22.2
through 22.7. must furnish the Human Resources
Department with a statement, signed by the Clerk of the
Court.

Bereavement Pay. The Company agrees to provide the
employee three (3} days bereavement leave which shall be
taken within two (2) weeks of death of the covered family
member. No employee shall receive bereavement pay if
the employee is on layoff at the time of death.

The emplovee will be paid up to rwenty-four (243 hours
pay for time lost, not to exceed eight (%) hours per day at
their base hourly rate, or ten (10} hours per day on a four
141 day ten (10} hour work schedule. not to exceed thirty

0
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130y hours. The employee must tuke their bereuvement
within two weehs of the death of a family member.

If a heliday should occur during the same time, an
employee will be entitled to time off for such holiday
fullowing the completion of the twenty-tour (24 hour
period stated ubove, it they so desire. Pavment for such
additional time off shall he in accordance with Article
13.2.

In case of death in un emplovee’s immediate tumily during
the time the employee is nn a scheduled vacation, he or
she shall be enritled to a maximun of three 3y additional
duys ott with pay at the completion of his or her scheduled
vacution period if the employvee so desires. Such payment
shall be in accordance with paragraphs 22.X through 22,13

The Company agrees 10 request documentation of death
and relationship in cuses in which there iv reasonahle
belief that documentation will resolve discrepanvies.,

For the purpose of paragraphs 22.8 through 22,13,
immediate family shall be the emplovee’s: mother. tather.
husband, wife, children, brother, sister, mother-in-Jaw,
father-in-law. son-in-law. daughter-in-law, grandparenis.
sister-in-law, brother-in-law, prandchildren and
stepchildren.

22.13A The Company agrees 1o provide the emplovee one 1 day

2204
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bereavement leave for attendance at the funeral of a siep-
parent or step-grandparent.. The employec will be paid up
to eight t8) hours pay for time lost at their hase hourly
rate. or ten (10) hours pay at their base hourly rate on
tour 14) day ten (10) hour work schedule.

Retirement Pay. Emplovees who retire on or ufter March
I, 1966 will receive a lump sum payment of five hundred
dullars (3300000 at the time of retirenient.

Seniority Payments. All employees with seniority
preceding April 15, 1934, will receive a senionty payment
of one dullar and ninetv-two cents (151.92) per hour as a
clock card addition for all hours worked and a4 puviment of
51
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one dollar and twenty-seven cens ($1.27) per hour as a
clock card addition for hours not actually worked (such as
vacation, holiday. berzavement, grievance. jury and
military pay). The seniority payments will apply only 10
employees hired prior to April 15, 1984,

ARTICLE 23
SEVERANCE PLAN

In the event that the Company discontinues an
Indianapolis-based operation permanently or moves it to a
new location, the following Severance Plan will be
followed.

Under either of the above circumstances all employees
whose jobs are eliminated at an Indianapolis-based
operation will exercise fully their seniority rights as set
forth in the Agreement which is in effect at the Company’s
Indianapolis-based operations at that time,

Job oppoertunities with the Company at a relocated
operation will also be discussed with employees whose
jobs at the Indianapolis-based location are eliminated as a
result of the relocation. However, it is agreed that the
offering and acceplance of jobs at a relocated operation
will in no way affect any labor agreement which may be in
effect at that location. The refusal of an employee to
accept the offer of a job at a relocated operation will not
affect his or her rights under the provision of this article.

It, as a final consequence of the discontinuance of an
Indianapolis-based operation, as previously described. jobs
are not available, either at the Company’s Indianapolis-
based operations or at a new location. lerminating
employees will receive severance pay in accordance with
the tollowing schedule.
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SEVERANCE ALLOWANCE BY YEARS OF SERVICE

Weehs at Base Pay

Less than 5 years....... Naone
SV e | Week
b years, 2 Weeks
T VEBUMS e 3 Weeks
B VBT i, 4 Weeks
YOV el D WEERS
HEveurs b Weehs
T years, . 7 Weeks

12 vears and over ... N Weeks

It an emplovee is laid off wih recall rights in accordance
with Article ® as a result of a discontinuance of un
Indianapolis-hased operation. the employee will be
eligible far severancve allowance it he or she is nut
reinstated to the active payroll within the tme frame us
described in Article S, paragriphs 8.32 and 8,33,

The applivable provisions of the Pension Plun will also
apply to eligible emplovees who terminate their
emplevment with the Company under the circumstances
described in this Article.

ARTICLE 24
LEAVES OF ABSENCE

Granting Leaves. An emplayee may be pranted a leave
of absenve based vn proper and justitiable reasons and the
facts as presented in the request. Such leaves shall be
applied for in writing to the Company and upon approval
shall be granted in writing with a statement of the duration
and circumstances thereof.

Public Office. An emplovee may be grunted a leuve of
absence in order to occupy an elected public office, on a
full-time basis. Such leaves shall be upplied for in writing
and shall be granted in writing with a statement of the
duration and circumstances thereof.
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District Organizations. An employee who is selected or
elected for a position with the District Organization of the
Union, the International Union, or full time position with
the Local Union shall be granted a leave of absence for the
maximum period as described in Article 8, paragraphs 8.32
and 8.33 of this Agreement. Such leaves shall be applied
for in writing and granted in writing with a statement of
the circumstances of such leaves. Any person on such
leave of absence on the effective date of this agreement
shall continue to accrue seniority.

Seniority Accumulation. During periods of leaves of
absences, an employee’s senionty shall accumulate.

Returning from Leave. An employee must return from a
leave of absence granted under paragraph 24.3 within two
(21 weeks from the expiration of such leave. Employees
granted leaves of absence under paragraphs 4.2 and 24.3
shall return from such leave within the time pravided in
the written statement of the leave of absence. The failure
of an employee to return to work in accordunce with this
section shall result in termination of employment. It is
understood. however, that the time limits for such return
may be extended by mutual agreement in writing by the
Company and the employee.

Classification Placement. On return from leave of
absence. the emplovee shall huve the rights to plucement
in the bargaining unit that arise from the extent of their
senjority. On leaves of absence of sixty (601 days or less,
the employee will be retumed to their former classification
und shift. and department. On return from medical leaves
of absence. regardless of the duration. the employee will
be returned to their former classification, shift. department
and job unless the employee’s physical cendition prevents
this reassignment. In such case, the employee shall have
the rights to placement in the bargaining unit that arise
from the extent of their seniority.

Iliness or Injury. In case of verified illness or injury
making it necessary for an employge to be temporarily
absent from work, a leave of absence will be granted as
follows:

5
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Amount of Seniority Maximum Amount
of Leave
0 - 90 Days None
( Probuationary Period)
4l days 0 1 year 3 Months

Family Leave. An employee may be granted an unpad
lease of up to twelve t12) weeks, A tamily leave will
provide the employee an opporiunity o take care of a
newbhorn or newly adopted child, or 1o care for a sick
tamily member.

The emplovee must provide the reason for the leave in
writing t the Labor Relations Manuger and must subinit
in wrilmg every thirty (30% davs a status report of the
family leave situation. The empluyee must retum to work
within five £33 days from the conclusion of the feave. The
employee will be enntitled 1o a position within the
hargaining unit under the provisions ol paragraph 23.6.

The provisions of a family leave may exceed that which is
outlined under the Family and Medical Leave Act of 1993,

ARTICLE 25
TERMINATION

This Agreement shall become effective April 28, 241 and
shall remain in full force and effect undl 12:0 am. April
25, 2011, and shall then renew itsell from year o vear
uniess etther party to the agreement gives written notice 1o
the ather party. a1 least ~sivty (6l davs prior to the
eapiration at the Agreement, of the desire 1o change.
amend. or terminate the agrecment.




Executed this 28th day of Apnl, 2008
UNITED STEELWORKERS

James Adcock
Bruce Reed
Chuck Jones
Kenny Dicherson
Shelly Grace Barber-Carr
Roy Beatty
Linda Bennington
Anna Vicki Clark
Marion Qualls
Allen Johnson
Bennie Porter
Greg Rippy
Mauric Wilkerson

INDIANAPOLIS PLANT OF
CARRIER CORPORATION
INDIANAPOLIS. INDIANA

Jean-Francois Brossoit
Isham Jay Bennen
Rejeana Pendleton

Robert Fulk
James Jacobs
Mait Schlotzhaver
Kristen Abbott
Lateia Harwell
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NEGOTIATION REPRESENTATION
April 25, 2008

Indianapolis Plam United Steelworkers
Carrier Corporation and  Local Univn No. 1999
Indianupolis, Indiana
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ARTICLE 8 - SENIORITY
SUPPLEMENT “A™

JOB CLASSIFICATIONS WITHIN OCCUPATIONAL

GROUP |

GROUPS

GROUP LEADER

PRECISION INSPECTOR B (CRAFT)
GROUP LEADER

HAZARDOUS MATERJALS
ATTENDANT

ERGONOMICS TECHNICIAN
PRECISION INSPECTOR

GROUP 2

GROUP LEADER 2

TRUCK DRIVER

MATERIALS ASSOCIATE
SALVAGE & REPAIR SHIPPER

GROUP 3

GROUPLEADER 23
MACHINE REPAIR TECHNICIAN
ELECTRICAL/ELECTRONIC REPAIR

GROUP 4

GROUP LEADER TOOL & DIE

TOOL AND DIE MAKER

TOOL AND DIE MAKER TRAINEE
GROUP LEADER 4

FABRICATION TECHNICIAN
OWNER OPERATOR

PRODUCTION SUPPORT ASSOCITATE

oL oL D

GROUP 5

GROUP LEADER S ACE PILOT

sl

GROUP 6

GROUP LEADER
BRAZER
ASSEMBLY SPECIALIST

GROUP 7

GROUP LEADER 7
GROUPLEADER ®
PRODUCTION ASSOCIATE A
PRODUCTION ASSOCITATE C
PRODUCTION ASSOCIATE D
PRODUCTION ASSOCIJATE B
GENERAL MAINTENANCE
GROUNDS KEEPER
TEMPORARY
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APPENDIX =A™

EFFECTIVE 04/28/0%

Labur

Cirade Classificanon SMart amwe e 12me [Sme A me 2o
1 Tempuorary 1431
o General Maipienanee 1226 1543 [5 o0 15345 612 In2%
o Produchion Assoeiate B In 4t Insy |nK] 13210 1742
t Prodw hon Asanoate C Ind Infe Jaal 170l 1721 1742 1762
7 Umundsheeper Ihvs 1714 173 1750 1770 1797 1817
T Pradwetion Assaciaie D Inus 1704 (Fin 1750 770 1757 I8 17
T Gimup | cader 14 67
s Awsembly Speaiahisic
% Materals Aswacan
% Ulwner Operater
A Precision Inspecior
A Production Asseiate & 3
A Salhage & Reparr Shipper (] ki
2 Truch Driver 1h, 3
& Prod Suppon A..odiale Ih 1% 2%
¥ Ergononue Tedhnivian It 1k 23
3 Gmoup Leader? 197
% Grmoup Leader ¥ 19
% Urup Leader 8 (R
“  Fabricanen Techmician 1759 1790 521 |54 |¥%3
“  Brazer 1789 760 |52 [8A2 REt
2 Groep Leader 4 R
11t Elecincal Elecinnie Bepar Iy xx 202 Qo5
1IN Hazardauws Mils Ann e Xx o2 2|
161 Machine Repanr Tech 1985 2002 2051
11 Precision Inspector *B* 1758 2002 23|
10 Gireup Leader 3
Il Taal & Dic Maher [9 4% 1275 M5 2035 el
Il Grwpleader 11 2208

GROUP LEADER EARNS $1.50 ABOVE THE HIGHEST
CLASSIFICATION THAT HE OR SHE LEADS.
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APPENDIX -A™

EFFECTIVE 054M/09

Labor

Grade Classitication Start hmo Ymoe I2mo 15moe 18 me Xlme
I Temporary 14.86
& General Mamtenance 1581 1598 LAIS 1633 InS0 1667 [6.54
b Produchion Associate B 1095 1714 1730 1756 1776 17.97 %17
n Production Associawe C 1695 1714 736 1756 1776 1797 1817
7 Groundskeeper 1750 17.09 1791 1611 1K3] 1852 1872
7 Production Associate D 1750 17.69 1791 1K1 183] 18352 1R72
7 Group Leader 20.22
8 Assembly Spegalists 17.25 1763 1502 1840 157K
2 Matenals Associate 17.25 17.63 18.02 [%4D 187§
& Owner Operator J7.25 17.63 K02 1540 IRTX
% Precision Inspector 1725 1763 1R.02 184D 187
3 Productivn Associate A 17.25 1703 1R02 1840 1KR
&  Salvage & Repair Shipper 1725 17.63 18.02 [R40 TR7%
£ Truck Drver 17.25 1703 1802 1540 IRT78
¥ Prod Suppert Assuciate 17.25 17.03 1802 IS40 IKT78
& Ergonemic Technician 17.25 1763 1502 1S40 878
%  Group Leader 2 .28
& Group Leader § 2028
% Group Leader § 20128
4 Fabricauon Technician TR.14 1835 [&70 1907 1938
9 Brazer 15,14 1R.45 1876 Ly07 1035
9 Group Leader 4 2088
1) ElectnicalElectromue Repair  19.81 20,12 2043 2057 21 0o
10 Hazardous Mtls Ann 19,81 20,02 1043 2057 106
[0 Machine Repan Tech. 1951 2012 2043 2057 21.0n
100 Precsion lnspecior "B" 1981 2012 2042 2057 21.06
10 Group Leader 3 21250
11 Tool & Die Maker 20,00 20.30 2000 2090 2120

il

Group Leader | |

270

GROUP LEADER EARNS $1.50 ABOVE THE HIGHEST
CLASSIFICATION THAT HE OR SHE LEADS.
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APPENDIX —A™

EFFECTIVE 03/3/10

Laheor

Lirade Classifivation Start_ bmo 2ma [2ma 15 me [Sme 2lme
1 Tempuran 1541
n Ciencral Mantenance lo3n 1653 In7N InEs
t Production Assoviate B YIAD TRy P9 IR
t Production Associate 1750 1709 (7u] 1%
T Gimundsheeper IS03 X224 [84n 18bn INXh 1907 927
7 Producton Associale L INO3 1324 [84n INhn iNSA 907|427
7 Group Leader 7T
% Assembly Specialists
8 Materials Associate
S Owmer Operalor
5 Preasion Inspector
N aductien Associate A
N age & Repair Shipper ! ]
X Truch Driser AL N AT Nas 033
X Prod Suppon Assoviale SO IRUIR IR ST O INGS U3l
% Ergonomic Technician 1750 Ta 18 [E.57 IR9S 1033
53 Group Leader 2 20 K3
% Group Leader 8 20,81
% Group Leader 8 2053
U Fabrication Technivian [E69 [vnD 23] J9a2 juad
*  Brazer IN 69 [0 93] [uR> 1903
2 Group Leader 4 243
Tu - Elevtneal Electrome Repair 20 3o 2067 2008 2102 2ol
10 Hazardous Mils Arin 2030 2067 2008 MY 2wl
10 Machine Repair Tech, MO R (D W R W |
1 Precision [nspector "B 20036 20KT 2008 2112 2al
10 Giroup Leader 2311
1T Toul & Die Maker J0R5 20%S 2015 2145 21 7S

Group Leader T1

GROUP LEADER EARNS $1.50 ABOVE THE HIGHEST
CLASSIFICATION THAT HE OR SHE LEADS.
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ADMINISTRATIVE PROCEDURES FOR
FOUR DAY WORK WEEK

Al departments except Shipping/Distribution/Receiving
would be placed on a 4-day. 10 hour per day work
schedule with the four days being Monday through
Thursday.

Shipping department personnel whose duties are tied to
production lines will work production line schedules.
Shipping/Receiving department personnel whose duties
are not governed by production line schedules may remain
on a 5-day, 8-hour per day work week or could work a
schedule of Monday through Thursday [0-hour work day.

One of the current breaks of 10 minutes would be
extended to 15 minutes for those on a 10-hour schedule.

Maintenance department personnel would be assigned as
needed. Tt is possible that some may follow the production
line schedules to maintain equipment. Some may be
scheduled in early for plant start-up. Others may be
scheduled for 4 10-hour days Monday through Thursday.

Holidays will be observed on the designated nationally
observed days unless changed by mutual agreement,

Holidays falling on an employee’s regularly scheduled
work day will be paid on the basis of the regularly
scheduled hours for that day and also will be included in
the calculation of weekly overtime.

In the event management Wishes to cancel 10-hour shifts
and change to an 8-hour per day. 5-day work week, it may
do so by providing a notice of not less than ninety (90)
working days.



Section 1. Purpose

The purpose of this plan is to provide barsaining unit employees

with supplemental vacation benefits as ~et forth herein.

Section 2. Vacations

I+

The Company will provide a quarterly
payvment of %230,00 to |50 emplovees 1n
seniority order, beginning Tuly 1, 20HN,
Subsequent puiyments will be made 10 the neat
150 employees in descending senioriry order
such process will be executed _each guarter
therealter

Section J. Vacation Benefit Option and Payment

]

'

[

An employee shall have the tollowing options with respect
1o each Vacation Benefit to which he has become entitled.
subject 10 his irrevocable election in writing seven (71 duys
following the date he becomes eligible.

Option A. He may clect to take any weeks of vacation
benefit as time off trom work in accordance with Section
10, in which event he <hall he pad the vacation benefil at
the time that snd time off s scheduled: or

Option B. He may elect 10 be paid the vacation benetin at
the time that he requests such payment. provided that such
pavment shall be made no later than the next time that he
receives the vacation pay provided by Article 13 of the
Cullective Bargaining Agreement and provided further that
such payment shall not be made at any time that the
emplovee is on strike.

Each employee shall be given seven (74 calendar days in
which to make his election of options as stated above. [F
an employee fails to make such election of option within
seven 171 calendur davs, he shull be conclusively deemed
to have elected Option B.



3. Each employee who has elected Option A must take such
time oft as provided for in 3.1 no later than twelve (12)
calendar months after eligibility of his entitlemens. If the
employvee does not exercise Option A during this peried. he
will automatically be changed to Option B.

Section 4. Vacation Time OFff

4.1 It an employee has elected Option A pursuant to Section 3,
the vacation time off may be scheduled by the Company at
any time during the remainder of the calendar year in
which the employee became entitled 1o the Vacation
Benefit or within the succeeding calendar year.

b
[}

Any unpaid Vacation Benefit pursuant to Option A <hall be
pavable to an employee on written application by him in
the event of unemployment, other thun unemployment
caused by his being on strike, after the exhaustion of
unempleyment compensation, or in the event of illness or
disabulity, after the exhaustion of the weekly sickness and
accident benetir.

o
i

In the scheduling of vacations here under the Company
will attempt to give preference to the wishes of the
employees having the greatest seniority. 1If the Company
determines that operations so permit, an employee may
upon request takhe any full weeks of his annual vacation
pursuant to Article 14 of the collective bargaining
agreement in vonjunction with vacations pursuant to this
plan.

Section 5. Disputes

[

If any dispute shall arise between the Company and the
Union or any employee as to the application or
interpretation of the provisions of this plan, and a
resolution thercef cannot be reached between
representatives of the Company and the Union designated
for this purpose such dispute shall be disposed of in the
manner provided for in Article 16 of the Collective
Bargaining Agreement, commencing with Step No. 3
thereof.




[
g

In the cvent that the Union or an employee wishes to
submit a dispute as provided abave, it or he mopst file a
statement in writing with the Labor Relations Manager of
the Company within ten « 11h days trom the date ot the
notice o him of the action to which he objects. Said
writlen statement shall tully set forth the nature of the
dispute.

Section 6. Reports

fl The Union shall be furmished i the form and at times
mutually agreed upon such information as mayv he
reasonably requested to enable the Umon to be properly

informed converning the operation of the Plan.

Section 7. Status of Veterans

L. Any employee returning to the aetive puyroli after having
served in the Armed Services will be granted the benefit
contained in this SVP progrum <o long a~ he is on the active
payroll prior o the time that his seniority entitles him 10
payment.

hotl | Employees hired after Aprl 28, 2008 are ineligible tor
payment under this plan.

Nute: The administration of the SVP as provided in the 2005
through 2008 Agreement shall be in full force and all monies
owed paid. The new SVP-2008 will be effective July 1, 2008,




LETTER A

Letter of Understanding - Staggered Shift
April 28. 2008

Mr. Kenneth Dickerson

Unit President. Local Union 1993-07
Uinited Steelworkers

Indianapolis, Indiana

Dear Mr. Dickerson:

To be able to eftectively ship and etficiently manufacture products
at the Indianapolis operations, some shift hours must be staggered.
This practice will be kept at a minimum and it will not be done to
avoid overtime. If problems develop because of a staggered shift.
the committee will be expected to bring this tact 1o the attention of
the appropriate manager for an explanation of the reason for the
scheduled shift in question.

Very Truly Yours. AGREED:

Isham Jay Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 1999

Indianapolis Plant



LETTER B

Letter of Linderstanding — Medical/Satety Department Policy

Mr. Kenneth Dicherson

Umit President, Local Union 1999-047
Linited Steelworkers
Indianupodis. Indiana

Dear Mr. Dickersyn:

This 1s to confirm the agreements reached during our recent
negatiation sessions concerning Medical/Safety Depurtiment
policies:

Visits to Company Doctor for Non-Occupational/Return to
Work Physical: The Compuny agrees o the following regarding
visits to the off-site Company doctor:

1.4

Company medical papers will be given 1n the ~econd shifl
employee prior to leaving the Indianapalis Carrier Plant
facihity if he 15 required to yo to the Cempany doctor the
tollowing day.

The nurse will intorm the second shift emplosvee that he can
report to the Community Ovcupational Health Clinic at his
caonvenience but prior to 4:00 pm the following duayv.
However. the employee will be required to return to the plant
Medical Department with the Company medical torms atter
each visit and prior to returning o work. Employees will be
required to provide documentation of their arrival and
departure in order to guality for reimbursement as provided in
152,

A first shift employee requiring a revisit w the Company
doctor will be given the Company medicual papers when he
returns krom his previous visit to avoid having o return to the
[ndianapolis Carrier Plant facility prior to going to the
Company doctor on the nest visit. However. the employee
will be reyurred 1o returm (o the Medical Department with the

7



Company medical forms after each visit to the Company
doctor,

4. The Company will pay for parking expenses incurred on an
authorized visit 10 the Company doctor upoen presentation of a
receipt of said expense.

5. Employees shall be instructed to ensure that medical leave

papers are complete 1o include information in all required
fields of the medical leave form. When medical leave papers

are_incomplete and submitted within the required timeframe,
employees will be provided an additional 24 hours to resubmit
their medical leave form. Proper completion of medical leave
papers does not establish approval of a leave or payment of
benefits.

Our medical policy requires that all employees must pass a
physical examination by a Company physician before returning to
work if they have been ta) absent for more than thirty (30}
consevutive calendar days because of personal leave of absence or
on lavoff because of lack of work or. {(b) absent seven (7)
consecutive calendar days due to an illness or injury. The
Company reserves the right to require an examination even if the
period of absence has been shorter than indicated above if the
reason for his absence should so indicate.

The Company also agrees to have a qualified medical attendant
present in the Medical Department whenever a major production
line is running.

Safety Shoes: The Company has made arrangements for
employees 1o purchase safety shoes direct from the shoe mobile.
which comes o the plant once per year.

Prescription Safety (lasses:

1. The Company will pay tor new prescription glasses every (wo
(2) years.

[

The Company policy on prescription glasses does not apply
when an eye examination reveals a change in the individual’s
prescription. In those instances. the Company will pay for the
new prescription without regard to a time limit.
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3. Employees assigned to spot welding and/or depariments
having high metal pitting eftect on glasses. the prescriptiun
eveglasses will have plastic lenses. Because of the hgh risk
of pitting to glass lenses and scratching 10 plastic lenses in
spot welding departments, the Compuny will pay for new
prescription glasses more frequently than the two-yeur period
stated in fem #1. The employees, however. are expected to
carry oul reasonable precautions to prevent dumage 1o the
lenses,

4. The Company will pay for all tinting of glasses. if required
and so stated on the prescription, exvept the tinting known s
“shadow gray.” Green tinted glasses tor equivalent 1 3.0) per
the OSHA sundard) will be Yurnished only 1w the employees
requited o work in spot welding/hrazing areas.

3. The Company does not pay tor the eyeglasses esamination.

6. It is the Coampuany policy 1o replace at no charge 1o the
employee any preseription eyeglasses when such glasses
and/ur frames break or are found 1o be Jeticrent because of the
mianufacturer s guality,

7. The Company will provide retirees whi so desire. preseniption
eveglasses at the Company ’s cost.

It is the Company’s intention to post the above policies in a
prominent location within the Medical Department.

Very Truly Yours., AGREED:

[sham Jay Bennett Jumes €. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Currter Corpuration LOCAL 99y

Indianapulis Plant
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LETTER C

Letter of Understanding - Credit Union

April 23, 2008

Mr. Kenneth Dickerson

Unit President, Local Union 1999-07
United Steelworkers

Indianapolis. Indiana

Dear Mr. Dickerson:

This letter will serve to confirm the Company's commitment 1o
provide Credit Union services to the exient now provided 1o
employees and will continue 1o support the Credit Union in its
operation.

Very Truly Yours. AGREED:

Isham Jay Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 1994

Indianapolis Plant
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LETTER D
Letter of Understanding - Time Clocks
Deduction from Paychecks /Chech Shortages / Direct Deposit
April 28, 2008

My, kenneth Dicherson

Unit President. Locul Union 1999-07

United Steelworkers

Indianapnlis. Indiana

Dear Mr, Dickerson:

This 15 to confirm in writmg the agreements reached during our
contruct negotiation meetings during the month of April. 200X
The Company has agreed to the fullowing:

1. Time Clocks - Each manutacturing manager wili review the
placement of time clocks 10 his building with respect to tie-
ups in lines because of an vut-of-halance condition of
depariments. Where necessary. hme card racks for
departments will be realigned und it necessary. additinnal
time clocks will be purchased te eliminate unnecessary
delays in ringing-in and ringing-uut.

2. Deduction from Paychecks - As apreed. nn deduction of
more than 1.5 hours trom an employee’™s paycheck will he
made unfess the employee has been given the opportunity o
sign a wage Jdeduction authorization form stating the reason
for the deduction.

3. Check Shortages — It an employee has a shortage on their
pavcheck of more than $100.00 it shall_be corrected by the
close of husiness Friday, Any paycheck shonuge less than
$1060.00 will be corrected on the following paycheck.

4. Direct Deposit - The Company will offer a direct depoxsit
option for hourly ¢employees.

Very Truly Yours., AGREED:

Isham Jay Bennett Jumes C. Adeock

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corpuration LOCAL 1999

Indianapohs Pluni
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LETTER E

Lerter of Understanding - Manufacturing Inventory
April 28, 2008

Mr. Kenneth Dickerson

Unit President, Local Union 1999-(7
United Steelworkers

Indianapolis. Indiana

Deur Mr. Dickerson:

During a manufacturing inventory. employees will not be
guaranteed a specific number of hours or davs in which 10
complete the inventory. Employees will be reassigned as
required, during the course of the inventory, until no further
assignment is available. Employees will be released, regardless of
seniority. when their assignment is completed.

This inventory plan will be effective each vear of this contract.
The Company will call 1 meeting with Union representatives for
purposes of explaining the details of the inventory plan.

Verv Truly Yours. AGREED:

[sham Jay Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 1999

Indianapolis Plant



LETTERF

Letter of Understanding - Alcohol and Drug Abuse
Apnl 28, 2008

Mr. Kenneth Dicherson

Unit President. Loval Union 199907

United Sreelwarkers
Indianapaols. Indiana

Dear Mr. Dicherson:

The Company agrees Lo continue an Alcohal and Drug Abuse
Prugram during the tenn of this Agreement.

Very Truly Yours,

Isham Jay Bennell
Senior Plamt H/R Manager

Carrier Corpuration
Indianapolis Plant

AGREED:

James C. Adeock
UNITED STEELWORKERS
LOCAL 19wy
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LETTER G

Letter of Understanding - Training Programs
April 28, 2008

Mr. kenneth Dickerson

Unit President. Local Union 1999-(37
United Steelworkers

Indianapolis. Indiana

Dear Mr. Dickerson:

The Company and Union have mutually benefited by the Training
Program in place. It is the intention of both parties to reconfirm
our commitment to continue this program to meel the common
needs. as identified by the Company. on a timely and on-going
basis. as discussed in the recent contract negotiations.

The Company also confirms its commitment to employees
regarding wraining in the face of manufacturing advancemenits, job

conselidations and the realignment of occupational groups.

This process will start immediately.

Very Truly Yours. AGREED:

Isham Jay Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Cuarrier Corporation LOCAL 199y

Indtanupolis Plant
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LETTER H

Letter of Understanding - Continuous Improrement Opportunitics
April 28, 2008

Mr. Kenneth Dickerson

Unit President. Local Umion 1999-07
Linited Steelworkers

Indianapolis. Indiam

Dear Mr. Dickerson:

The Company and Union have agreed during recent contract
negutiations (o continue the joint support of continuous
improvement opportunities throughout the Indianapelis
manutacturing operation.  Qur continuous improvement efforts
encourage the voluntary participation of hourly associates in
COMINUOUS IMprovement action eams in areas such ax total
yuality management. diversity, safety and health, and demand
fow manufacturing.

The parties agree that the suppon and empowerment of heurly
associates in these activities signiticantly contributes to the long-
term securily and positive working environment ot the
Indianapolis manufacturing operation.

very Truly Yours, AGREED:

Isham Jav Bennett James C. Adench

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 1999

Indianapolis Plant



LETTER ]

Letter of Understanding - Vacation
April 28, 2008

Mr. Kenneth Dickerson

Unit President, Local Union 1999-07
United Steelworkers
Indianapolis. Indiana

Dear Mr. Dickerson:

Effective April 28, 2008, the scheduling of requested individual
vacation days will be administered in accordance with the
following provisions;

(¥

6.

To be eligible to bid for vacation the employee must be
eligible for a minimum of 2 weeks vacation.

The first two weeks of uny employees® vacation eligibility
will be dedicated to the plant shutdown period.

Employees with at least 3 weeks of vacation may bid for the
dates of excess vacation 8 weeks in advance and will be
granted these weeks in line with their seniority.

The total number of employees approved for earned
vacation time, including both employees who have bid for a
block of vacation days and those who have requested
individual vacation days will not exceed 10¢ of a job
classification within a department at uny given time.

Requests for individual vacarion days will be honored up 1o
the 10% limit. In _addition, it is at the discretion of the
supervisor to grani any vacation days over and above the

In the event of a workforce adjusiment., and a more senior

person enters a department who is scheduled for vacation, forcing
an exvcess {0% of employees scheduled for vacation. the
supervisor will meet with the affected employees and negotiuate a
resolution.
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The Superisor will provide written verification to the employee
when vacations_are approved. The depariment witl publish the
schedule. Any errors_ in the schedule must he bhrought 1o the
Supervisors attention within 3 working days after the schedule is

published.

Very Truly Yours, AGREED:

Isham liy Bennett James €. Adewck

Semor Plant H/R Munager UNITED STEELWORKERS
Carrier Corporasion LOCAL vy

Indianapolis Plant
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LETTER K

Letter of Understanding - Pension Plan
April 2%, 2008

Mr. Kenneth Dickerson

Unit President, Local Union 1999-07
United Steelworkers

Indianapelis, Indiana

Deur Mr, Dickerson:

This will confirm our discussion concerning the Indianapolis
Pension Plan for LOCAL 1999,

Sections 2.20 and 2.28 (1 hour requirement and 501 hour
requirements) are included in the Pension Plan documents because
of IRS/ERISA requirements. The plan also provides the Elapsed
Time Method for crediting service {including the two year
“creep”).

The Company will continue to use the Elapsed Time Method for
vrediting service under the Pension Plan.

Very Truly Yours, AGREED:

Isham Jay Bennett James C. Adcock

Semor Plant H/R Munager UNITED STEELWORKERS
Carrier Corporation LOCAL 1999

[ndianapolis Plamt
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LETTER L

Letter of Understanding - Health Cure Legislation
April 28, 2008

Mr. Kenneth Dickerson

Unit President. Local Union 1999-07
United Steclworkers

Indianapalis. Indiana

Dear Mr. Dickerson:

Thas will confirm the understandimg and agreement reached at our
recenl contract negntiations between the Company and LOCAL
19499 concerning slate or federally legislated health insurance.

The parties recognized the possibility that state ur federal
legislation providing for benefits which are duplicated. are in
addition o, or in excess of, those specified in this agreement
could be enacted and bevcome effective during the term of this
agreenent or any extension thereol. In that event. the benetits
provided in this agreement will be modified through negotiations
between the company and the Union to the end that, msofar as
permitted by law. the cost of benefits provided ar the company '
expense (1) through this agreement. 120 through slate or federal
taxes, premiums or other costs impuosed on the Company by such
new legislation, or (31 and combination thereot, will be no
ditferent than such vost wonld have been had such legislation net
been enacted.

Very Truly Yours, AGREED:

Isham Jay Bennett James C. Advack

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL (999

Indianapolis Plant



LETTER M

Letter of Understanding - Medical Coverage
April 28, 2008

Mr. Kenneth Dickerson

Unit President, Local Union 1999-07
United Steelworkers

Indianapolis. Indiana

Dear Mr. Dickerson:

The Company agrees that it will not change the terms of its
Medicul Plan, as presented on April 9, 2008, during the life of this
Agreement. The Company further agrees that employee
contributions for the Medical Plan will not change from those
provided elsewhere in the Company's Last, Best and Final Otfer.

dated April 28, 2008,

Very Truly Yours. AGREED:

Isham Jay Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 1999

Indianapolis Plant



LETTERN

Letter of Understunding - Alignment Procedure
1Open and Backfill Jobs)
April 28, 2008

Mr. Kenneth Dickerson

Linit President, Locul Union 199907
United Steelworkers

Indianapolis, Indiana

Dear Mr. Dickerson:

The vcompany will post within each departmient a sheet of open
jobs thit oceur due 10 a manpower move,

Employees within the department having interest in the open jubs
must sign up for the apen job ne later than the end of their shift
two normal working days prior to the effective date of the move,
Employees on the shit who have signed up of open positions will
be plaved in open johs in seniority urder based upon the
cmployee's preference,

Jobs then remaining vpen will be filled as bachtill jobs and
asstgmed by management, from umony those emiployees entering

the department.

Very Truly Yours, AGREED:

Isham Jay Bennett James €. Adeock

Senior Plant H/R Manager LINITED STEELWORKERS
Carrier Corporation LOCAL 1vay

Indianapolis Plant
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LETTER O

Letter of Understanding - Full Time Union Representatives
April 28, 2008

Mr. Kenneth Dickerson

Unit President. Local Union 1999-07
United Steelworkers

Indianapeolis. Indiana

Dear Mr, Dicherson:

The parties agree thar there shall be three (31 full time Union
Representatives at the Compuny’s Indianapolis facility.

The Representatives shall be determined by the Union and its
intemal procedures, however the Union and the Company agree
that two (2} of the Representatives shall be employed on the first
shift and the third (3) shall be 4 Representative on the second
shift.

This agreement shall not alter. modify, or abrogate any other terms
of the Collective Bargaining Agreement and i» in addition to the
current language covering Union business or Union
Representation that is currently contained within the agreement.

This Understanding shall remain in full force and effect until the
expiration of the current Collective Bargaining Agreement. at
which time it shall be up for review by either pany should they so
desire.

Very Truly Yours. AGREED:

Isham Juy Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 1999

Indianapolis Plant
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LETTER P

Letter ot Understanding — Skilled Trades
April 28, 2008

Mr. Kenneth Dickerson

LUt President. Local Union 1999-0/7
Unied Steelwarkers

Indianapolis. Indiana

Dear Mr Dickerson:

The Company and Union agree that employees. in the
clussifications® other than Elecirical Repair. Machine Repair
Technivian and Tool & Die Maker. may enter a shilled trades
classification after April 28, 2002, through one of the following
avenues:

1. Successtully complete the current agreed upon Skilled Trades
Apprenticeship Program for that trade ot

2. Possess a current federal or state cerutied journevman’s card
fowr that trade or;
3. Successtully complete (8070 minimum corrects the applicable

Indusirial Assessment test to be administered by Ivy Tech and
complete a required interview.,

*tthe term “in the classitication”™ shall include 3l employees who
have previously performed any of the reflerenced “trades™.
including the comhined classification of the past. and apprentices
to any of the above or previously combined and/or titled
classitication, and those emplovees who have previously held
such classification shall be permitted to re-enter the “trades™
without further stipulation.

Very Truly Yours. AGREED:

Isham Jay Bennett James C. Adeock

Senivr Plant H/R Manager UNITED STEELWORKERS
Currier Corporation LOCAL 1999

[ndiunapalis Plant
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LETTER Q

Letter of Understanding - Medical Replacement
April 28, 2008

Mr. Kenneth Dickerson

Unit President, Local Unmion 1999-0)7
United Steelworhkers
Indianapolis, Indiana

Dear Mr. Dickerson:

If the Company determines that it will he necessary to bid a
“Medical Replacement™ job the following will apply:

a) The Medical Replacement job must be filled by seniority.

b} The temporary bidder may realign by shift according to their
RENiOriky.

c) In the event of multiple jobs the junior bidder will be
considered the Medical Reptacement job.

d) If it becomes necessary to reduce the classification, the
Medical Replacement emplovee will come out in seniority
order, with the least senior employee being reduced first.

¢t When the incumbent worker returns they will retumn to the
same position held prior to leave.

fi When the incumbent returns the least senior Medical
Replacement will return to their Department and
Classification, where their seniority places them, on the
following manpower move,

g1 If a worker, on leave, decides 10 retire the Medical
Replacement job must be bid as a permanent position. on the
following manpower move.

Very Trulv Yours, AGREED:

Isham Jay Bennett James C. Adcock

Senior Plant H/R Manager UNITED STEELWORKERS

Carrier Corporation LOCAL 1599

Indiunapolis Plant
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LETTER R

Letter of Understunding - Labor Management Partucipation Team
April 28, 2N

AMr. Keaneth Dickersan

Lt President. Local Unon 149u-(37
Llnited Steclwnrkers

[ndianapalis. Indiany

Dear Mr. Dickerson:

In recent negotiations the parties discussed the problems that exist
in the admunmstration of the overtime rules. The parties agreed
that to address this prablem thev would create a Lahoer
Management Participation Team. This team. which will function
an an equal Union and Company scatus, will agree fo educate hattr
hourly and salaried ussociates in the proper administration of
overtime rules. The team will also jointly monitor aver-time
halance within departments.

This team will not circumvent nunagement’s liability for nvertime
rules violation liability.

Very Truly Yours. AGREED:

{xham Jusy Bennett Jumes C. Advack

Senior Plant H/R Manager UNITED STEELWORKERS
Carrier Corporation LOCAL 99y

Indianapolis Plant



LETTER S

Savings and Vacation Plan
April 28, 2008

Mr. Kenneth Dickerson
Unit President, Local Union 1999-07
Linited Steelworkers

Indianapolis, Indiana

Dear Mr. Dickerson:

Within 90 calendar days of the ratification of the Agreement. the
Compuny will pay to all qualifying employees all monies they are
eligible for in accordance with the SYP language below.

Section 2. Retirement

1. Each employee with seniority as of April 14, 1969 shall be
credited With fractional Reurement Units at the rate of one-
fifth (1/5) unit for each whole year of seniority prior te April
14, 1969,

1. Any Retirement Benefit with which an employee has been
credited Shall be canceled if he dies or on the termination of

his employment unless such termination is a retirement

pursuant to Section 4 hereot,

Section 3. Retirement Benefits

l. Excepl_for employees who retire on_a deferred vested
pension, Effective April 14, 1969 each employee who
retires pursuant to the Pension Agreement shall become

entitled as of the date of his retirement to a payment_of

Retirement Benefits based on the following:

(A} For each Retirement Unit, an amount equal to
a forty (40) hour week of vacation pay
pursuant to Article 13 of the collective
bargaining apgreement for the most recent

calendar year prior to the year of his retirement
in which he received a paid vacation.
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For each uncancelled Yacation Linit, an
amount calculated at the rate of vacation pay
he would receive if he was then entitled to use
such Vacation Unit fuer o Vacation Benetie
under this Plan.

<y The balance of any unused Vacation Benefits

as_as provided in Section 3 hereat,

Very Trubly Yours, AGREED:

Isham Jav Bennett James C. Adcock

Senior Plant H/R Manuger UNITED STEELWORKERS
Curmier Corpurition LOCAL 1099

Indizmapolis Plant
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